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INTRODUCTION  

The Jeanne Clery Campus Safety Act (Clery Act) (20 
U.S.C. § 1092(f)) is a federal law requiring colleges and 
universities to disclose information about crime on and near 
their respective campuses in addition to other information 
related to campus security and safety. In addition, as required 
by the Higher Education Opportunity Act, this report includes 
information regarding fire prevention, fire protections 
systems, and campus fire statistics. This report is designed to 
familiarize students, employees, and prospective students 
and their families with safety and security at the various 
Lewis University campus sites. 
 

Lewis University strives to provide a safe and secure 
environment for students, staff and visitors. As a microcosm 
of society, it is not immune to the problems that occur in 
most communities. The potential for criminal activity to occur 
at any Lewis University campus site is a reality that must be 
taken seriously. It is only possible to maintain safety and 
security when everyone: students, employees, and visitors 
take an active role in crime prevention. All members of the 
University community are encouraged to take the time to 
read the Annual Security and Fire Safety Report, which can be 
accessed and printed from the University Police website: 
www.lewisu.edu/police. 

 
For further information on campus safety or to obtain a 
printed copy of this report, call LUPD at (815) 836-5222 or 
email lewispolice@lewisu.edu.  

 

THE LEWIS UNIVERSITY 

POLICE DEPARATMENT  
 

A Message from the Chief 

The Lewis University Police Department 
supports students in their academic and 
personal journeys through a model of 
community policing focused on student 
development. Our numerous educational 
programs, interactive activities, and approach 
to behavioral interventions are meant to foster a 
relationship with the Flyer community built on trust and 
collaboration. Our team of public safety professionals has 
specialized training in numerous areas relevant to supporting 
a diverse campus of learners. 

 

As a Lewis alum, a Flyer dad and the Chief of Police, I am 
personally invested in our students’ success. It is my 
expectation that our officers conduct themselves with the 
highest level of professionalism and humanity, while 
demonstrating their respect for the individual dignity of each 
of our community members. I encourage students, parents, 
faculty or staff to stop in with a question, compliment or 
complaint any time. The coffee maker’s always on and the 
door’s always open. 

 

 
Mike Zegadlo (Class of 1996 & 2002) 
Chief of Police 

 

The Lewis University Police 
Department 
The Lewis University Police Department 
is staffed by both sworn, certified 
police officers and civilian campus 
safety officers. The Lewis University 
Police Department is commissioned 
under the authority of the Illinois 
Private College Campus Police Act (110 ILCS 1020) which gives 
authority to a private university Board of Trustees to pass a 
resolution commissioning a police department. Lewis 
University police officers are armed and possess law 
enforcement authority including powers of arrest. Typically, at 
least one sworn police officer is on duty at all times. Police 
officers are supported by civilian campus safety officers. This 
team of public safety professionals provides a 24-hour 
presence on campus.  

 
The Lewis University Police Department (LUPD) has the 
authority to enforce Illinois State statutes and Village of 
Romeoville ordinances in addition to University policies as 
outlined in the Lewis University Student Handbook. University 
police also have the authority to issue State, Village and 
University traffic and parking citations, which are either 
processed through the Will County Circuit Court or paid 
directly through the University’s electronic citation system. As 
the University is private property, officers may ask persons for 
identification at any time to determine whether they have a 
lawful purpose to be on the campus. 
 

Criminal incidents may be reported to and investigated by 
LUPD or in collaboration with local law enforcement. LUPD 
maintains a law enforcement inter-agency agreement with 
the Village of Romeoville which establishes a formal 
partnership between the Romeoville Police Department and 
the Lewis University Police Department to provide mutual 

https://en.wikipedia.org/wiki/Title_20_of_the_United_States_Code
https://en.wikipedia.org/wiki/Title_20_of_the_United_States_Code
https://www.law.cornell.edu/uscode/text/20/1092#f
http://www.lewisu.edu/police
mailto:lewispolice@lewisu.edu
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assistance as needed. LUPD also has agreements with the 
Illinois State Police to provide resources.  All crime victims 
and witnesses are strongly encouraged to immediately report 
crime to LUPD to be connected with support resources and 
initiate the investigation and resolution process. If a crime 
occurs at a campus site other than the main campus in 
Romeoville, the local police department where the campus is 
located should be notified. Prompt reporting will assure 
timely warning notices on campus and timely disclosure of 
crime statistics. 

 
Jurisdiction 

The Lewis University Police Department has law enforcement 
jurisdiction on university property and areas contiguous to 
campus. For the main campus site in Romeoville, the 
Romeoville Police Department and Will County Sheriff’s Police 
have primary jurisdiction in areas off campus, but LUPD 
officers may respond to University-related incidents that 
occur in close proximity to campus. If the local municipal 
police are contacted about criminal activity occurring off 
campus involving Lewis students, local police may notify 
LUPD. However, there is no formal policy requiring such 
notification. Students in these cases may be subject to arrest 
by the local jurisdiction in addition to being referred to the 
University’s student conduct process.  When a Lewis 
University student is involved in an off-campus offense, LUPD 
officers may assist with the investigation in cooperation with 
local, state, or federal law enforcement. The Romeoville 
Police Department may jointly investigate serious incidents 
on the Romeoville campus with LUPD. As appropriate, LUPD 
may assist Romeoville Police as requested by the Romeoville 
Police Department.  

 
Mutual Aid 

The Lewis University Police Department is party to certain 
mutual aid agreements. These consist of a Law Enforcement 
Agency Agreement with the Romeoville Police Department, 
the Illinois Law Enforcement Alarm System (ILEAS) Mutual Aid 
Agreement and a LEADS (Law Enforcement Agencies Data 
System) Message Service Agreement with the Illinois State 

Police. The Law Enforcement Agency 
Agreement with the Romeoville Police 
Department primarily deals with 
jurisdictional boundaries and 
procedures related to mutual aid and 
collaboration. The University Police 
Department membership in ILEAS 
provides for reciprocal service to protect the 
communities of Illinois in the event of a critical incident. The 
LEADS Message Service Agreement with the Illinois State 
Police permits Illinois State Police to provide LEADS (Law 
Enforcement Agencies Data System) messaging service and 
record entry and removal on behalf of Lewis University Police.  

 
 

DATA COLLECTION AND 

REPORTING  
 

Data Collection / Publication 
As required by the Jeanne Clery Campus Safety Act, crime, 
arrest and student conduct referral data is requested from 
various sources including local law enforcement agencies with 
jurisdiction over Lewis University campus sites. As data is 
available from these sources, it is recorded in this report as 
well as uploaded to the U.S. Department of Education 
website (https://ope.ed.gov/campussafety/#/). Students and 
employees are annually notified via a campus-wide email of 
the availability of the report which is posted at 
www.lewisu.edu/police. Paper copies of the report may be 
requested by calling LUPD at (815) 836-5222 or emailing 
lewispolice@lewisu.edu.  

 

Crime and Emergency Reporting and Response 
The Lewis University Police Department is the central 
reporting agency for all crimes occurring on campus. 
Investigations will be conducted by LUPD in cooperation with 
other University officials and, as necessary, other local 
agencies.  
 
The LUPD Communications Center is staffed 24/7 and can be 
reached at (815) 836-5911 (extension 5911). For non-
emergency assistance, dial extension 5222 or (815) 836-5222. 
Dispatchers can immediately contact police, Residence Life 
staff and /or local police, fire, or emergency medical services 
if necessary. Dialing “911” from a campus phone or from a 
cell phone while on campus will connect the caller with a 
local public safety answering point, but will not connect to 
the Lewis University Police Department.  

https://ope.ed.gov/campussafety/#/
mailto:lewispolice@lewisu.edu
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The Lewis University Police 
Department is housed in West 
Hall (620 Sims Dr.) and is open to 
the public 24/7. 
 
 
 
When serious crimes against persons are reported to the 
LUPD, the following support services may be involved: 
 

• Dean of Students - 815-836-5275 

• Director of Residence Life and Student Conduct – 
815-836-5581 

• Director of Student Wellness – 815-836- 5455 

• University Ministry - 815-836-5617 

Local outside agencies may be involved depending on the 
nature of the crime, including: 

• Romeoville Police Department - (815) 886-7219 

• Romeoville Fire Department - (815) 886-7227 

• Lockport Township Fire Protection District - (815) 
838-3287 

• Will County Sheriff’s Department - (815) 727-8570 

• Illinois State Police (District 5) - (815) 726-6291 

• Will County States Attorney’s Office (815) 727-8453 

• Guardian Angel Community Services (domestic 
violence) (815) 729-0930 

• Illinois Department of Children and Family Services 
(800) 252-2873 

In response to crime reports, LUPD personnel are dispatched 
to contact the complainant and initiate an investigation which 
may include filing a police report.  LUPD can assist community 
members in notifying the appropriate local law enforcement 
agency when the reported crime occurred outside of LUPD 
jurisdiction.  In response to emergency calls for service, 
University Police will be dispatched to the scene and may 
summon additional outside resources as needed. 
 

University Police incident reports involving alleged violations 
of student conduct policies are forwarded to the Director of 
Student Conduct for review. Regardless of action taken by 

Student Conduct, a criminal investigation may proceed 
independently. If assistance is required from other agencies 
with jurisdictional authority, LUPD will contact the 
appropriate agency. 

 

SEXUAL MISCONDUCT, 

STALKING, DATING AND 

DOMESTIC VIOLENCE  
 
Education and Prevention Programs in Compliance with 
Clery Act  
 
The University has developed an educational campaign 
consisting of presentations that include distribution of 
educational materials to new students; participating in and 
presenting information and materials during new employee 
orientation; and educational activities, programming and 
training on an ongoing basis to all employees and students.  
 
The Office of Student Life is the primary provider of gender-
based violence education and prevention on campus. 
Examples of programs include:  

• Annual training to Peer Ministers, Resident 
Assistants, and New Flyer Guides regarding victim 
support and reporting.  

• Annual “bystander intervention” training provided to 
each inter-collegiate athletic team, and to all 
incoming first-year students during their Cornerstone 
Seminar  

• Presentation to incoming undergraduate students 
during Orientation & Welcome Week.  

• Required on-line training module for new students.   
  
Lewis University does not tolerate sexual misconduct of any 
type. Our Catholic, Lasallian tradition sees each and every 
human as created in the image of God, full of dignity and 
worth. Members of the community, guests and visitors have 
the right to be free from sexual violence, harassment and 
discrimination. All members of the community are expected 
to conduct themselves in a manner that respects the rights of 
others to control their sexual behavior and bodily integrity. All 
members of the community have the right to decline to 
engage in any sexual activity without fear of retaliation or 
adverse actions from the person seeking to engage in that 
activity. The University Sexual Misconduct Policy has been 
developed to reaffirm this expectation and to provide 
recourse for those individuals whose rights have been 
violated. The University enforces this policy regardless of the 
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sexual orientation or gender identity of individuals engaging 
in sexual activity. The University takes seriously any incidents 
of sexual misconduct that come to its attention, whether by 
formal complaint or other means. Resolution by the 
University is intended to bring an end to harassing or 
discriminatory conduct, prevent its recurrence and remedy 
the effects on the victim and the community.  
 
Some violations of this policy may also violate the criminal 
laws of the State of Illinois. Victims of sexual misconduct that 
also experience violations of criminal law may, at their option, 
proceed with a complaint to law enforcement authorities as 
well as to the University under this policy.  
In applying this policy, the sex, gender identification, and 
sexual orientation of the parties to the incidents is irrelevant 
to whether a violation has occurred. Voluntary use of alcohol 
or other judgment impairing substances by a person whose 
conduct otherwise violates this policy will rarely, if ever, 
excuse the behavior.  
 
Sexual misconduct prohibited by this policy includes but is not 
limited to sexual harassment, non-consensual sexual 
intercourse, non-consensual sexual contact, sexual 
exploitation, dating violence, domestic violence, and 
possession, distribution or administration of “date rape” 
drugs.  
 
Sexual Harassment  
  
For purposes of this policy sexual harassment means conduct 
on the basis of sex that satisfies one or more of the following 
criteria:  
1) An employee of the University conditioning the provision of 
an aid, benefit or service on an individual’s participation in 
unwelcome sexual conduct;  
 
2) Unwelcome conduct determined by a reasonable person to 
be so severe, pervasive, and objectively offensive that it 
effectively denies a person equal access to the University’s 
education program or activities; or  
 
3) Sexual assault, dating violence, domestic violence or 
stalking as those terms are defined in federal law.  
 
Sexual harassment is not always sexually explicit and can 
involve differential treatment of persons of one sex that has 
the purpose and effect of creating a hostile environment. It 
may also include acts taken in retaliation for a person’s refusal 
to engage in sexual activity.  
 
Sexual Assault Includes: 

  
i. Non-Consensual Sexual Intercourse:  

• Any sexual intercourse (anal, oral, or vaginal),  
• However, slight  
• Whether with an object or body part,  
• By any person upon any person,  
• Without effective consent  

ii. Non-Consensual Sexual Contact:  
• Any intentional sexual touching,  
• However slight,  
• With any object or body part,  
• By any person upon any person,  
• Without effective consent  

 
Dating and Domestic Violence  
Dating violence is violence, including sexual or physical abuse, 
or threat of the same, committed by a person who is 
currently, or has been previously, involved in a social 
relationship of a romantic or intimate nature with the alleged 
victim. Domestic violence is violence, including sexual or 
physical abuse, or threat of the same, committed by a person 
who is currently, or has been previously, the alleged victim’s 
spouse, cohabitant, or other person protected by family or 
domestic law (ex. someone who shares a child with the 
alleged victim.  
 
Stalking includes any pattern or conduct such as pursuit, 
following, harassment, repetitive communications that are 
intended to or have the effect of causing another community 
member to have a reasonable fear of death or serious bodily 
injury to themselves, a family member or pet/service animal 
or which otherwise would be reasonably expected to cause 
the other community member substantial emotional distress.  
 
When a grievance involves conduct which may be sexual 
harassment as defined above and conduct which would 
violate other applicable codes of conduct, rules or policies, 
even if it did not meet the definition of sexual harassment, 
the grievance will be processed under the procedure 
provided in this policy unless and until the allegations of 
sexual harassment are withdrawn or dismissed. If such a 
withdrawal or dismissal occurs prior to a hearing on the 
sexual harassment grievance, then the matter will be 
processed under the provision of the conduct code, rule or 
policy otherwise applicable.  
 
Sexual Exploitation   
Occurs when a student takes non-consensual or abusive 
sexual advantage of another for his/her own advantage or 
benefit, or to benefit or advantage anyone other than the one 
being exploited, and that behavior does not otherwise 
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constitute one of other sexual misconduct offenses. Examples 
of sexual exploitation include, but are not limited to:  
  
• Invasion of sexual privacy   
• prostituting another student;  
• non-consensual video or audio-taping of sexual activity;  
• going beyond the boundaries of consent (ex. permitting or 
participating in voyeurism or secretly watching others who 
are engaged in consensual behavior)  
• knowingly transmitting a sexually transmitted disease to 
another student.  
• Exposing one’s genitals in non-consensual circumstances; 
inducing another to expose their genitals;   
• Sexually-based stalking and/or bullying may also be forms of 
sexual exploitation   
  
 
Other Gender-Based Misconduct   
 
Threatening or causing physical harm, extreme verbal abuse, 
or other conduct which threatens or endangers the health or 
safety of any person;  
  
Discrimination, defined as actions that deprive other 
members of the community of educational or employment 
access, benefits or opportunities on the basis of gender;   
 
Intimidation, defined as implied threats or acts that cause an 
unreasonable fear of harm in another;   
 
 Bullying, defined as repeated and/or severe aggressive 
behavior likely to intimidate or intentionally hurt, control or 
diminish another person, physically or mentally.   
 
Rape Drugs  
Possession, use and/or distribution or non-consensual 
administration to another of any so-called rape or date rape 
substances, including Rohypnol, Ketomine, GHB, Burundanga, 
etc. is prohibited and a violation of this policy.  
 
Violations of Other Conduct Policies that Involve Sexual 
Misconduct  
Violations of other University polices, such as those relating 
to domestic violence, stalking, bullying or other misconduct 
which also involve conduct prohibited by this policy may be 
addressed by the University as violations of all implicated 
policies.  
 
 
 
 

Key Terms  
 
Effective Consent  
To be effective, consent must be clear, knowing and voluntary. 
Consent should normally be affirmatively expressed rather 
than inferred from silence, acquiescence or lack of objection 
by the recipient of sexual touching, intercourse or other 
conduct.  
 
Effective consent can be given by words or actions, as long as 
those words or actions create mutually understandable clear 
permission regarding willingness to engage in (and the 
conditions of) sexual activity.  
 
Consent to any one form of sexual activity does not by itself 
imply consent to any other forms of sexual activity.  
 
Previous relationships or consent given on prior occasions 
does not imply consent to sexual acts with other persons or 
at other times.  
 
A person’s manner of dress does not constitute consent.  
 
Consent from a person who is not of legal age is not effective 
consent.  
 
Consent from a person who is known to be or should be 
recognized as incapacitated, whether by drugs, alcohol, 
disability or other factor is not effective consent.  
 
Effective consent cannot be given by someone who is asleep, 
unconscious or only semi-conscious.  
 
Consent, even if freely given, can be withdrawn at any time by 
words or acts that convey that consent no longer exists. 
Continuation of sexual touching or intercourse after consent 
is withdrawn is a violation of this policy.  
 
Consent obtained by force or coercion is not effective 
consent.  
 
Force  
Force is the use or threat of physical violence, restraint and/or 
imposing on someone physically to gain sexual access to that 
person or another. Such as using superior size or strength to 
limit another’s ability to remove him/herself from a sexual 
situation or to believe that leaving would be unsafe.  
 
Coercion  
Coercion is unreasonable pressure for sexual activity. When 
someone makes clear to you that they do not want sex, that 
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they want to stop, or that they do not want to go past a 
certain point of sexual interaction, continued pressure 
beyond that point can be coercive, particularly if the pressure 
suggests negative consequences or appeals to the social or 
other fears of the person refusing consent.  
 
Incapacitation  
Incapacitation or incapacity means that a person is in a state 
where he/she cannot make rational and reasonable decisions 
or to understand the circumstances of the sexual activity 
sufficiently to provide effective consent. Incapacity can be the 
result of drug or alcohol use, lack of consciousness/sleep, 
mental disability or physical restraint.  
 
Sexual Touching  
Sexual touching means intentional contact with the breasts, 
buttock, groin, or genitals, or touching another with any of 
these body parts, or making another touch you or themselves 
with or on any of these body parts; or any intentional bodily 
contact in a sexual manner, though not involving contact 
with/of/by breasts, buttocks, groin, genitals, mouth or other 
orifice.  
 
Sexual Intercourse  
Sexual Intercourse means vaginal penetration by a penis, 
object, tongue or finger, anal penetration by a penis, object, 
tongue, or finger, and oral copulation (mouth to genital 
contact or genital to mouth contact).  
 
When the University has reason to believe that a violation of 
the sexual misconduct policy has occurred, the University will 
take immediate and appropriate action through the Conduct 
Process. The University’s Conduct Process is not dependent 
upon the outcome of external criminal or civil procedures, 
and usually is not stayed by them. The University will take 
action over offenses by students that occur on University 
property or at University-sponsored events. The University 
will also take action over alleged violations between students 
that occur off campus when that off-campus conduct 
detrimentally affects the university community. 
 
Special consideration for matters involving Sexual Assault  
If you believe you have been the victim of a sexual assault, 
nonconsensual intercourse or touching, or any violation of 
this policy involving physical violence or the threat thereof, 
there are additional factors to consider. First, get to a safe 
place, and report the matter to Lewis University Police or 
municipal police if the event occurs off campus. Your safety is 
paramount. Reporting sexual assault promptly will help 
University Police to conduct an immediate and complete 
investigation in a timely manner and to preserve evidence at 

the scene of the alleged offense, for the integrity of the 
investigation. Any pieces of clothing, beverages, weapons, 
etc. should not be touched until the Police officials are on 
scene. Immediately after an assault, the victim should avoid 
bathing, washing, or going to the bathroom, if possible, until 
you have talked with law enforcement personnel about 
evidence gathering. Ultimately, it will be your decision 
whether you wish to proceed with a criminal complaint, a 
complaint within the University Conduct Process, both or 
neither. However, your ability to make the decision that is 
right for you will be enhanced if the evidence is preserved 
and you promptly get the assistance you need, either from 
University or off-campus resources.  
  
Victims may have a medical forensic examination completed 
at no cost in accordance with the Sexual Assault Survivors 
Emergency Treatment Act. The following are hospitals in close 
proximity to Lewis University:  
  
Presence St. Joseph Medical Center 333 N. Madison St. Joliet, 
IL 60435 (815) 725-7133  
Silver Cross Hospital 1900 Silver Cross Blvd New Lenox, IL 
60541 (815) 300-1100  
Adventist Bolingbrook Hospital 500 Remington Boulevard 
Bolingbrook, IL 0440 (630) 312-5000  
 
Understanding Privacy and Confidentiality  
A common concern when reporting sexual misconduct is the 
sensitive nature of the matter and what, if any, information 
will be shared with other people. It is important to know the 
level of privacy that students can expect from different on-
campus and off- campus resources. Essentially there are four 
levels of privacy that can pertain to internal communications 
made to the University, depending on who you talk to and the 
circumstances of the conversation: Privileged; Confidential; 
Need to Know and Anonymous.  
 
Privileged Communication  
Privileged Communications are those you would make to a 
doctor, therapist or counselor for purposes of seeking 
therapeutic treatment, to a clergy member for purposes of 
confession, or to an attorney from whom you are seeking 
legal advice.  
 
These conversations are highly privileged by law and normally 
cannot be revealed without your consent. In the case of 
medical providers information may be revealed without your 
consent only when there is a high risk of harm to you or 
others and only as needed to avoid the harm, or if there is 
abuse of a minor child involved.  
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Confidential Communication  
Confidential communications are those you might make to 
staff members working under the guidance of a mental health 
care professional in the Student Wellness Center. Disclosure 
of a personally identifiable aspect of a communication with a 
Confidential resource can usually only be shared with others 
if you give your affirmative permission. As a result, when you 
report or discuss an instance of sexual misconduct with a 
Confidential Resource, that person does not report the matter 
to the Title IX Coordinator and none of the steps described in 
the process section of this policy will occur, absent a report to 
the Title IX Coordinator. A Confidential Resource is there to 
provide assistance and support that may include referrals to 
support agencies,help in understanding the internal and 
external resources and measures available to you, and help 
you understand and navigate the processes that may apply to 
your situation.  
 
Confidential resources can be required to divulge information 
in the same circumstances as health care providers, and in 
addition may have to disclose personally identifiable 
information in response to a subpoena or other legal order 
from a court. It is important to note, confidential resources 
may have a duty to report information you disclose, but 
without identifying you personally, for purposes of fulfilling 
the University’s commitment to honest reporting of crime 
statistics and proactively seeking ways to prevent sexual 
misconduct from occurring. In those instances, only limited 
information which is not identifiable to you will be released 
without your consent.  
 
Anonymous Communications  
Additionally, reports may be submitted electronically and 
anonymously online at www.lewisu.edu/lucares. An 
anonymous report can be helpful in the University’s efforts to 
discern patterns and formulate preventative measures. 
However, depending on the circumstances and kind of 
information disclosed anonymously, it may not be possible to 
provide services to an undisclosed victim or conduct a 
meaningful investigation unless the person making the 
anonymous report comes forward.  
 
Reports to Police Departments  
Reports to the municipal police departments are outside the 
control and policies of the University. Most police 
departments have officers who are trained to handle reports 
of sexual crimes in a sensitive manner. However, their policies 
and obligations regarding further reporting of information to 
prosecutors or others in the criminal justice system may 
require disclosure of personally identifiable information. This 

is something you can discuss with an officer at the relevant 
police department if you chose to report a matter there.  
  
On-Campus Resources  
Assistant Dean of Student Services & Title IX Coordinator  
Dr. DeSean Coleman  
titleixcoordinator@lewisu.edu  
dcoleman5@lewisu.edu  
(815) 836-5597  
  
Lewis University Police Department  
Learning Resource Center Ground Level  
Emergency: (815) 836-5911 or 5911  
Non-Emergency: (815) 836-5222  
  
On-Campus Confidential/Privileged Resources  
Student Wellness Center  
Lower Level of Mother Teresa Hall (815) 836-5455  
  
Electronic & Anonymous Reporting  
www.lewisu.edu/lucares  
www.lewisu.edu/studentservices/security/silentwitness.htm 
www.lewisu.edu/act  
  
Off-Campus Law Enforcement  
Romeoville Police Department  
1050 W Romeo Rd, Romeoville, IL 60446 (815) 886-7219  
Emergency: 911  
  
Off-Campus, Confidential Resources  
Guardian Angel Community Services 168 N. Ottawa Street 
Joliet, IL 60432  
(815) 729-0930 (Main Number)  
(815) 730-8984 (24-hour Sexual Assault hotline)  
(815) 729-1228 (24-hour Domestic Violence Hotline)  
  
Should a student be a victim of sexual assault of any kind 
(acquaintance, date or stranger), staff members of the 
Student Wellness Center staff are available to provide medical 
referral and counseling support. There is also a contracted 
partnership with Guardian Angel Community Services 
https://www.gacsprograms.org/. Advocates are on campus 
and available for advising and consultation in MT-022, around 
the corner from the Student Wellness Center.  
  
PROCEDURE FOR REPORTING AND RESPONDING TO 
INSTANCES OF SEXUAL MISCONDUCT  
A community member may report conduct which they believe 
to violate this policy to a University official with authority to 
institute corrective measures on behalf of the University. A 
report may be made by any community member, whether 
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they are the target of the harassing behavior or not. The 
University officials with authority to institute corrective 
measures are: the Title IX coordinator and all deputy Title IX 
coordinators. Reports of sexual harassment, particularly 
relating to sexual assault, dating/domestic violence and 
stalking may also be made to the LUPD. Other employees of 
the University, with the exception of confidential resources 
are expected to forward any reports of sexual harassment 
they receive to the Title IX coordinator. As discussed below a 
report will not necessarily trigger an investigation in the 
absence of a formal complaint by the person who is the target 
of the harassment; however, under some circumstances the 
LUPD may have an obligation under Illinois law to investigate 
and take action even in the absence of a formal complaint by 
the alleged target of the conduct (for example if there are 
allegations of domestic violence). To report conduct believed 
to violate this policy, the person making the report may 
contact any of the above listed University officials in writing, 
by email, in person or by telephone. Reports may be filed 
anonymously, although doing so may affect the University’s 
ability to fully respond to the situation. d 
 
Upon receipt of a report of sexual harassment, the Title IX 
coordinator shall be responsible to contact, directly or 
through a designee, the person reported to have been 
harassed to discuss: the need for supportive measures; 
determine the scope of any supportive measures; make clear 
that supportive measures are available whether or not the 
individual files a formal complaint of harassment and to 
explain the process for filing a formal complaint and the 
resolution process that will follow from a formal complaint.  
 
The individual affected by the harassment has a choice as to 
whether to file a formal complaint of sexual harassment 
under this procedure. The affected individual may also file a 
complaint with law enforcement authorities if they so desire. 
The affected individual may file complaints under this 
process, with a law enforcement authority, with both or with 
neither based on what they believe is best for them in the 
given situation. The level of participation and information 
shared is determined by the alleged victim. Requests for 
anonymity and privacy, as well as the specificity of 
information provided, may limit the University’s ability to full 
respond to the incident. Alleged victims may also request 
specific action or inaction regarding how the complaint is 
resolved. In most cases, the University will attempt to honor 
these wishes. However, there may be times when the 
University will pursue an investigation and resolution 
independently in order to ensure the safety of the community 
and maintain a non-discriminatory environment. In those 

cases, the alleged victim will be notified and their privacy will 
be protected to the extent possible.  
 
The availability of supportive measures that do not involve 
unreasonable burdens on a potential respondent or other 
community members shall not be affected by whether the 
harassed individual chooses to file a complaint under this 
policy or with law enforcement authorities.  
 
 
FILING A FORMAL COMPLAINT OF HARASSMENT  

A formal complaint of harassment under this policy may be 
filed only by the person against whom the sexually harassing 
conduct was directed (the “complainant”) or in some cases by 
the Title IX coordinator. A formal complaint is required before 
the University can move forward with an investigation of the 
conduct to determine if the person engaging in the conduct 
has violated this policy, and if so what the appropriate 
sanctions should be.  
 
A formal complaint must be in writing, either in hard copy or 
electronic form, be signed either physically or electronically 
by the complainant or otherwise indicate that it is filed by the 
complainant. The formal  
complaint must describe the conduct believed to violate this 
policy in sufficient detail (including the identity of the persons 
who engaged in the conduct if known) to permit a reasonable 
investigation and request an investigation. The formal 
complaint must be sent to the Title IX Coordinator by email, 
physical mail or personal delivery.  
 
Once a formal complaint is filed, the Title IX Coordinator shall 
be responsible to ensure that the procedures for investigation 
and resolution of the formal complaint are followed.  
  
FORMAL COMPLAINT RESOLUTION PROCEDURE  
The resolution of formal complaints is a multi-step process. It 
consists of a preliminary review of the formal complaint, an 
investigation of any formal complaint which is not dismissed 
upon the preliminary review, a live hearing to determine 
responsibility of any person(s) alleged to have violated the 
policy a (“respondent”) decision as to appropriate sanctions 
and or remedies when a violation is found to have occurred 
and the potential for appeal for parties who believe the initial 
outcome is not sufficient. Each of these steps is described in 
more detail below. Throughout the process complainants and 
respondents shall be treated equally in terms of access to 
advisors, supportive measures, opportunities to present 
information relevant to the formal complaint, notices and 
appeals.  
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Disciplinary sanctions for sexual harassment as defined above 
may not be imposed upon a respondent unless the 
respondent admits responsibility for committing sexual 
harassment or is determined to have done so after an 
investigation and hearing as provided for below.  
  
PRELIMINARY REVIEW/EMERGENCY REMOVAL/INFORMAL 
RESOLUTION  
a) Receipt of formal complaint.  
Upon receipt of a formal complaint, the Title IX Coordinator 
or their designate will conduct an initial review of the formal 
complaint. The purpose of the review is to determine 
whether the formal complaint requires a formal investigation 
and hearing; whether interim measures are required to 
minimize an immediate or direct threat to physical safety to 
community members and whether to invite the parties 
(“parties” as used herein means the complainant(s) and 
respondent(s) to a particular formal complaint) to informally 
resolve the issues without a formal investigation and hearing.  
 
b) Determining whether investigation is required.  
To determine if an investigation is required, the Title IX 
Coordinator will analyze whether the conduct as described in 
the formal complaint, assuming the description to be fully 
accurate, would constitute sexual harassment as defined 
above; whether the complained of conduct occurred in the 
context of the University’s educational programs and 
activities; and whether the conduct occurred against a person 
in the United States. If the formal complaint satisfies these 
requirements, then it will proceed to a prompt investigation 
or informal resolution. If the conduct described in the formal 
complaint does not describe conduct that would constitute 
sexual harassment asdefined above, or conduct which did not 
occur in the University’s educational programs/activities or 
against a person in the United States, then the University will 
dismiss the formal complaint and close its proceedings under 
this policy. When a formal complaint is dismissed, but the 
conduct described might constitute a violation of other 
University codes of conduct, rules or policies, faculty or 
employee duties, then the Title IX Coordinator willrefer the 
complaint to the appropriate process for resolution of those 
issues depending on whether the respondent is a student, 
faculty member or staff employee.  
 
c) Removal from Campus or Restriction of Respondent 
Pending Final Resolution.  
The Title IX Coordinator acting in concert with appropriate 
personnel shall determine whether there is an immediate 
threat to the physical health or safety of any students or 
other individuals arising from the conduct or circumstances of 
the complaint which would justify immediate removal or 

exclusion of the respondent from campus, portions thereof or 
certain activities. This assessment may occur as part of the 
preliminary review or at later points in the process as 
circumstances warrant. If such a removal or limitation is 
imposed, then the respondent shall be notified of the process 
for appealing the removal/restriction. That process is 
described below in the section on appeals. Removal or 
restriction will only be imposed when there is an immediate 
threat to physical safety.  
 
d) Informal Resolution  
In cases in which the Title IX Coordinator determines that a 
mediated resolution between the parties is both feasible and 
could adequately insure all parties’ equal access to the 
University’s educational programs/activities, the Title IX 
Coordinator may invite the parties to participate in a 
mediated informal resolution process as an alternative to the 
investigation and hearing. Informal mediation shall occur only 
if both parties agree to the process in writing after being 
informed of the allegations of the formal complaint. If a 
resolution is reached through the informal process, it will be 
documented. Each party will be expected to abide by any 
agreed provisions and failure to do so may in appropriate 
circumstances be considered a violation of the University’s 
code of conduct/policies or rules. At any time prior to 
reaching a resolution, either party may unilaterally withdraw 
from informal resolution and require that the investigation 
and hearing process proceed.  
  
INVESTIGATION  
Investigations will be conducted by a University official with 
appropriate training in conducting sexual harassment 
investigations and University policies relating thereto. 
Investigators may include, the Title IX Coordinator, Deputy 
Title IX Coordinators, student conduct officers, designated 
faculty member and designated human resources personnel, 
who may be assisted by LUPD personnel. The purpose of the 
investigation is to develop all of the information relevant to a 
decision as to whether sexual harassment as defined above 
occurred including any information that has a tendency to 
make it more or less likely that sexual harassment in fact 
occurred.  
 
Upon commencement of the investigation, the University will 
give written notice of the investigation to the Complainant 
and any individual identified as a respondent. The notice will 
provide the identity of the parties involved, a description of 
the conduct alleged to constitute sexual harassment as 
defined above, and the date, time and location at/on which 
the conduct occurred to the extent known. To the extent the 
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investigation reveals additional possible instances of sexual 
harassment, an updated notice shall be sent to the parties.  
 
During the investigation, Complainant and Respondent(s):  
-may each have an advisor of their respective choosing, who 
is not required to be a member of the University community 
and who may be an attorney. Advisors will be required to sign 
an agreement regarding confidentiality and behavior (for 
more information see separate section on advisors);  
are expected to be honest and forthright in response to any 
questions asked during the course of the investigation;  
-may present evidence relevant to the determination that 
they have gathered, including either statements from 
witnesses or the identification of witnesses believed to have 
relevant knowledge;  
-will be given written advance notice of the time, place and 
location of any hearing, interview or other meeting to which 
they are invited or expected to attend;  
- will be provided equal access to inspect and review the 
evidence gathered in the investigation with an opportunity of 
no less than 10 calendar days to comment thereon prior to 
the close of the investigation;  
-will be provided with a copy of the investigation report at 
least 10 days prior to any hearing on the formal complaint, so 
that they may review and file a written response if they so 
choose;  
- are not required to waive any information that is privileged 
against disclosure by law.  
 
Prior to the convening of the hearing on the formal 
complaint, the University may dismiss the formal complaint 
and cease the investigation if: i) each complainant to the 
formal complaint provides written notice of their desire to 
withdraw the formal complaint to the Title IX Coordinator; ii) 
the respondent(a) has/have ended their affiliation with the 
University and further proceedings are deemed unwarranted; 
iii) specific circumstances prevent the gathering of sufficient 
evidence to reach a reliable determination.  
 
Upon dismissal for any of these reasons, notice of the 
dismissal shall be provided to all parties.  
Any information disclosed to a complainant or respondent, or 
their respective advisor, is to be treated as confidential and 
used exclusively for the purpose of participating in the 
investigation, hearing, and/or appeal regarding the formal 
complaint. Inappropriate disclosure or misuse of the 
information disclosed, particularly if used in an attempt to 
embarrass, intimidate or retaliate against a party or witness is 
a serious violation of the University’s policies which will lead 
to appropriate sanctions against the offending party.  
 

HEARINGS  
 
A respondent is entitled to a live hearing to determine 
whether their conduct constitutes sexual harassment as 
defined herein. Throughout the hearing and investigation 
process, a respondent is presumed not to have committed 
sexual harassment unless and until a violation is 
demonstrated by a preponderance of the evidence to the 
satisfaction of the relevant decision maker. The purpose of 
the hearing under this policy is to determine whether sexual 
harassment as defined above occurred and whether the 
respondent committed the acts constituting the sexual 
harassment.  
 
The process for the hearing shall be as follows:  
One or more decision makers shall be designated as Hearing 
Officer(s). A decision maker may not be the same person who 
served as the investigator of the formal complaint. If there is 
more than one decision maker designated than one of the 
decision makers shall be designated as the lead Hearing 
officer, or the decision- makers may elect to appoint a non-
voting Lead Hearing Officer for the purpose facilitating the 
conduct of the hearing including, ruling on the relevance of 
questions and procedural matters.  
All parties shall be given written notice of the date time and 
place of the hearing at least ten days prior thereto. Requests 
for postponement of continuance of the date must be in 
writing and addressed to the Lead Hearing officer. Such 
requests must be made as soon as the reasons for the 
postponement are known to the party requesting it and 
should be supported by a statement of such reasons. Any 
postponement or continuance is at the discretion of the Lead 
Hearing Officer.  
 
The hearing shall normally take place with all parties and 
witnesses physically present, but at the discretion of the Lead 
Hearing Officer, parties or witnesses may be allowed to 
appear via technology enabling all participants to 
simultaneously see and hear each other. Either party may 
request that the hearing proceed with the parties in separate 
rooms with technology enabling the Hearing Officers, and 
parties to simultaneously see and hear the party or the 
witness answer questions.  
The investigator, or their designee, will serve as the 
Presenting Officer to present evidence and witnesses to the 
Hearing Officers.  
 
At least five days prior to the hearing, the parties either 
personally or through their advisors shall meet with the 
Presenting Officer to determine if the parties can agree as to 
any of the facts relevant to the determination of the matter 
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and prepare an appropriate statement of those agreed facts. 
This process is to help determine the scope of what is 
relevant to the hearing. The meeting may take place in 
person, via teleconference or other technology. Any 
statement of facts agreed to by the parties shall be presented 
to the Hearing Officer(s) and maybe relied upon in reaching a 
decision without further presentation of evidence as to the 
specific fact. Agreement to a fact shall not prohibit a party 
from presenting further evidence to provide context or 
explanation of the fact agreed to.  
  
Each party is entitled to have an advisor present at the 
hearing for purposes of advising the party regarding 
theproceedings and for the purpose of asking questions of 
the parties or witnesses presented at the hearing. Advisors 
may not testify as witnesses in the hearing and may not 
provide statements to the Hearing Officers in the form of 
evidentiary submissions, opening/closing statements or the 
like, and are not to speak fortheir advisee in response to 
questions from the Hearing Officers. An advisor may make 
objections to the relevance of questions posed by another 
participant but such objections shall be stated succinctly and 
without explanation unless requested by the Lead Hearing 
officer.  
 
During the hearing each party shall have an equal opportunity 
to present live witnesses or other evidence in addition to any 
witnesses or evidence presented by the Presenting Officer.  
 
Witnesses, including each of the parties, may testify by 
adopting a prior statement given to the investigator, LUPD or 
other investigating entity, and affirming the accuracy of the 
prior statement as written by them or described in the 
investigator’s report or other materials. No prior statements 
made outside the hearing will be considered by the decision 
makers unless the party or witness who gave the statement 
appears at the hearing and answers questions from the 
Hearing Officers, the parties’ respective advisors and the 
Presenting Officer to the extent thatthose persons have 
questions of the witness.  
 
Questioning of the parties or witnesses shall be conducted 
only by the Hearing Officer(s), the Presenting Officer, or the 
advisor to one of the parties. The parties themselves shall not 
question each other or witnesses directly. All questioning 
shall be limited to areas that are relevant to the issue to be 
decided by the Hearing Officer(s) and shall be conducted in a 
respectful and appropriate manner. In the event that a 
complainant or respondent (or their respective advisor) fails 
to appear at the hearing, the Hearing Officer(s) may appoint 

an advisor to ask questions of parties or witnesses at the 
hearing on behalf of the absent party.  
 
Before a party or witness is required to answer a question, 
the Lead Hearing Officer will determine if an answer to the 
question will provide information relevant to the decision to 
be made, and explain any decision to exclude a question. 
Relevant information is any information that if believed would 
make it more or less likely that the sexual harassment alleged 
in the formal complaint in fact occurred and/or that a 
respondent(s) was the person who engaged in the harassing 
conduct. Generally, prior sexual history of the complainant is 
not relevant to the determination, unless the complainant 
and the respondent were involved in an on-going consensual 
relationship and evidence concerning the prior sexual history 
between them is relevant to a disputed issue of whether 
consent was given on a particular occasion, or to prove that 
someone other than the respondent committed the conduct 
in question.  
 
An audio recording of the hearing shall be made and 
maintained together with other records pertaining to the 
hearing and investigation.  
  
DETERMINATIONS AFTER HEARING  
 
After the evidence has been presented the Hearing Officer(s) 
shall promptly issue a written decision as to the whether the 
respondent did or did not commit sexual harassment as 
defined above. In addition, the Hearing Officer(s) may decide 
any other questions of conduct, policy or rule violations that 
are related to the alleged harassment. The decision shall be in 
writing and simultaneously sent to each party. The decision 
shall include:  
- A statement of the conduct alleged to have been sexual 
harassment  
-A description of the procedural steps taken from the receipt 
of the formal complaint through the making of the 
determination  
- A statement of the factual findings made by the Hearing 
Officer(s) that support the decision  
- A statement of how the code of conduct and/or sexual 
harassment policy apply to the facts as found  
- A statement of the rationale for the result as to each 
allegation.  
 
If the Hearing Officer(s) are also the university officials with 
the authority to determine sanctions to be imposed on a 
respondent found to be responsible, then a statement of the 
sanctions to be imposed. If authority to impose sanctions on 
the particular respondent rests in a different official or body, 
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the Hearing Officer(s) may, but are not required to, make a 
recommendation of appropriate sanctions to the appropriate 
university official or body.  
 
-A statement of the applicable process for either party to file 
an appeal and the permissible grounds for an appeal.  
The decision of the hearing officers will become final either 
upon the expiration of the time for appeal with no appeal 
being filed, or upon the determination of any appeal which is 
filed.  
 
APPEALS  
 
Appeals of determinations of responsibility  
Either party to a hearing may appeal the decision of the 
Hearing Officer(s) as to responsibility for a violation or a 
decision by the Title IX coordinator to dismiss a formal 
complaint upon the following grounds:  
- A procedural irregularity materially affected the outcome  
- The party has new evidence which was not reasonably 
available at the time the determination or dismissal occurred, 
and the new information could affect the outcome of the 
matter; or  
- The Title IX Coordinator, investigator(s) or Hearing Officers 
had a conflict of interest or a bias specific to the party or to a 
class to which the party belongs and that the bias affected 
the outcome of the proceedings. 
  
In matters involving a student respondent for conduct that 
occurred in his role as a student, appeals shall be filed with 
the Vice President for Student Life no later than 3 working 
days after the determination is sent to the parties.  
 
In matters involving a Respondent who is a faculty member, 
Appeal shall be in accordance with Article XVI of the 
University Faculty By-laws. In matters involving an employee 
respondent(s), the appeal shall be filed within 3 working days 
of the Hearing Officer's decision, and shall be filed with the 
Office of the Provost to be decided by the Provost or the 
Provost’s designee.  
 
Appeals of decisions to impose interim restrictions  
Appeals from a decision to remove a student or faculty 
respondent from campus or otherwise restrict such a 
respondent’s access to campus or the University’s educational 
programs/activities pending a final determination shall be 
made to the Vice President for Student Life or the Provost in 
the case of a faculty member. The appeal shall be made 
promptly after notice to the respondent of the interim 
measure or promptly after a change in circumstances that the 
respondent believes warrants reconsideration of the interim 

measure. The appeal must be in writing and state the basis 
upon which the student or faculty member disputes the 
appropriateness of the interim measure taken. Decisions of 
the Vice President for Student Life or Provost, or designee, is 
final.  
 
Appeals to a decision regarding a non-faculty employee shall 
be made to the Office of the Provost. The appeal shall be 
made promptly after notice to the respondent of the interim 
measure or promptly after a change in circumstances that the 
respondent believes warrants reconsideration of the interim 
measure. The appeal must be in writing and state the basis 
upon which the student or faculty member disputes the 
appropriateness of the interim measure taken. Decisions of 
the Provost or the Provost’s designee, are final.  
 
ADVISORS  

Complainants and respondents to any formal complaint may 
have an advisor of their choosing present with them at any 
interview, meeting or hearing conducted under this process. 
The advisor may, but is not required to be a member of the 
University community, and may but is not required to by an 
attorney. If a party has not designated an advisor at the time 
of the hearing, the University will appoint an advisor of its 
choosing for purposes of the hearing. The duties of an advisor 
so appointed shall be limited to asking questions of the other 
party or witnesses on behalf of the party during the hearing.  
 
Advisors are required to behave consistently with University 
policies, rules, regulations and codes of conduct applicable to 
them. Advisors from outside the University community will be 
required to sign an agreement to abide by the University’s 
policies prohibiting harassment, discrimination, and 
disorderly or disruptive conduct while on campus. In addition, 
advisors who are not university officials subject to FERPA 
directly, shall be required to sign an agreement to maintain 
the confidentiality of any information or evidence shared with 
them pursuant to this policy, and to use any such information 
solely for the purpose of advising their Complainant or 
Respondent advisee as to the investigation and hearing, and 
no other purpose.  
 
Advisors, whether community members or not, may be 
subject to sanctions imposed by the Hearing Officer for 
misconduct that occurs in the course of an investigation or 
hearing.  
  
POTENTIAL BIAS AND RECUSAL  
 
All university personnel acting as the Title IX Coordinator, an 
investigator, a Hearing Officer or Appellate reviewer are 
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expected to be free from conflicts of interest or bias. If any of 
the above mentioned are aware of a conflict of interest or the 
existence of a bias that could affect the outcome of the 
investigation, hearing or appeal, they must either recuse 
themselves or disclose the conflict/bias to the parties. Only if 
both parties agree to waive the disclosed conflict/potential 
bias shall the person so affected continue to fulfill their role in 
the investigation or hearing.  
 
If a party to a formal complaint believes that any of the 
investigators or decision makers involved in the investigation 
or hearing of the formal complaint has a conflict of interest or 
a bias that could materially affect the outcome of the process, 
the party may request the person so affected to recuse 
themselves from the proceedings. If the person believed to 
have a conflict or bias declines to recuse themselves, then the 
party may file a written request to disqualify the person with 
the Title IX Coordinator to determine whether a conflict or 
bias exists. The request to recuse or disqualify must be 
supported by specific explanation and evidence supporting 
the belief that a conflict or bias exists. (If the request to 
disqualify pertains to the Title IX Coordinator, then the 
request shall be made to the Office of the Vice President for 
Student Life).  
  
Interim Supportive Measures  
 
At any time prior to the final resolution of a report, the 
University may implement, either at the request of the 
alleged victim or on its own initiative, interim measures that 
are designed to promote a healthy and safe environment 
while the resolution process is continuing. Examples of these 
measures include:  
• Changes in academic, living, dining, transportation and 
working situations  
• A campus No Contact Order  
• Honoring on campus an order of protection issued by a civil 
or criminal court  
• Accommodations to ameliorate the effect of the alleged 
harassment on the alleged victim’s participation in the 
University’s educational programs.  
• Supportive measures which would unreasonably restrict 
another community member's participation in the 
University’s educational programs (e.g. expulsion, exclusion 
from a program or campus) can normally be imposed only 
after a hearing and finding of responsibility or if a direct 
threat to physical safety exists.  
 
Retaliation and Interference in the Reporting and Resolution 
Process  
 

Lewis University strictly prohibits any retaliation against 
anyone who in good faith reports, assists in reporting, or 
participates in the investigation and/or resolution of an 
alleged violation of the sexual misconduct policy. 
  
Retaliation includes, but is not limited to: intimidation, 
threats, harassment, or other adverse action. Lewis University 
also prohibits efforts to interfere in the process by 
intimidating, bribing or otherwise attempting to unfairly 
influence persons who to withdraw reports or complaints or 
to withhold or alter any information relevant tothe resolution 
of any alleged violation of this policy. Reports of retaliation or 
interference will be addressed in the student conduct process 
and may result in sanctions up to and including disciplinary 
suspension or expulsion from the University.  
  
Immunity for Alleged Victims  
Although the University does not condone violations of 
University policies, it considers reporting and proper 
resolution of sexual assaults to be of paramount importance. 
Therefore, in cases involving sexual misconduct, the 
University will extend limited immunity to community 
members who report, participate in the investigation or 
resolution of complaints or who provide assistance to victims 
of sexual misconduct. for violations of other University 
policies (for example underage drinking) in order to foster 
reporting and fair adjudication of sexual misconduct. This 
immunity will not extend to egregious violations or those that 
threatened community health and safety.  
 
Support Services  
The following on-campus support services are available to 
assist community members affected by sexual misconduct or 
allegations thereof:  

• Student Wellness Center, Lower Level of 
Mother Teresa Hall (815) 836-5455  

• Dean of Students Office, Ground Level of the 
Learning Resource Center (815) 836-5275  

• University Ministry, Sancta Alberta Chapel (815) 
836-5550  

• The following off-campus victim support 
services are available to assist the victim:  

• St. Joseph Medical Center 333 N. Madison St., 
Joliet, IL (815) 725-7133 Silver Cross Hospital 
1900 Silver Cross Blvd New Lenox, IL 60541 
(815) 300-1100  

• UChicago Medicine AdventHealth Bolingbrook, 
500 Remington Boulevard Bolingbrook, IL (630) 
312-5000 Groundwork Domestic Violence 
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Hotline (24 hour) (815) 729-1228 
www.gacsprograms.org/  

• Guardian Angel Sexual Assault Hotline (24 hour) 
(815)730-8984 www.gacsprograms.org/  

• Crisis Line of Will County (24 hour) (815) 722-
3344  

• Rape, Abuse and Incest National Network 
(RAINN) (800) 656-4673 (24 hour) 
www.RAINN.org  

• National Domestic Violence Hotline (800) 
799−7233 (24 hour) www.thehotline.org  

• Love Is Respect (866) 331-9474 (24 hour) 
www.loveisrespect.org  

• Illinois Coalition Against Domestic Violence 
(ICADV) (217) 789-2830 www.ilcadv.org  

• Illinois Coalition Against Sexual Assault (ICASA) 
(217) 753-4117 www.icasa.org  

 
 

 

Sanctions  

Lewis University will act to promptly and equitably 

remedy sexual misconduct found to have occurred.  

 

Students who are found in violation of this policy are 

subject to sanctions which will vary with the severity of 

the violation, the degree of culpability, the likelihood of 

future harm to the complaining party or other 

community members, and any other relevant factors. 

Sanctions imposed may include, warnings, probation, 

suspension, or expulsion. A complete listing of possible 

sanctions is listed later in this handbook.  

 

In acting to sanction and remedy misconduct, Lewis is 

guided by the need to bring an end to discriminatory 

conduct, act to reasonably prevent its future 

reoccurrence, and to remedy the effects of the 

discrimination upon the victim and the University 

community.  

 
Note: This policy has been revised by the National Center for 

Higher Education Risk Management www.ncherm.org. Some 

language used here may be from proprietary NCHERM model 

policies, and is used with permission. Please seek permission 

from NCHERM to use or adapt its materials referred 
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Registered Sex Offenders 

In compliance with both federal and state law, Lewis 
University is required to issue a statement advising the 
campus community where information concerning registered 
sex offenders may be obtained and provide the name, 
address, birth date, place of employment, school attended, 
and offense to any individual on campus requesting 
information concerning sex offenders attending or employed 
by the university. Any employee, student, prospective 
employee, prospective student or interested college 
community member may request to see a specific file upon 
request. One must make an appointment with the Chief of 
Police or his designee, Monday-Friday, 9 a.m. - 4 p. m. 
 
Additionally, the Illinois State Police maintains a list of all sex 
offenders required to register in the State of Illinois. This 
database is updated daily and can be found at: 
www.isp.state.il.us/sor. 

In order to comply with federal and state registration 
requirements related to college enrollment, a sex offender 
must register within three days of attendance or 
employment at a college by reporting in person to the 
University Police Department. Students or employees who 
fail to register their status as sex offenders are in violation of 
the registration act and face arrest and expulsion from the 
University. 

 

SAFETY AND CRIME 
PREVENTION INITIATIVES  

Public Incident Log  

The University Public Incident Log is available on the web at: 
www.lewisu.edu/police. The Public Incident Log is posted 
each month. For more recent incidents not yet posted, 
contact LUPD.  The Public Incident Log contains all reported 
incidents which resulted in a police report being generated. 
The Public Incident Log typically includes the nature, date, 
time, general location, brief synopsis and disposition of each 
incident. The University will not disclose personally 
identifying information of victims in any public statement or 
report.  

 

Crime Prevention and Safety 

As a microcosm of society, Lewis University is not immune to 
the problems that occur in most communities. The potential 
for criminal activity to occur on campus or any regional site is 

http://www.thehotline.org/
http://www.isp.state.il.us/sor
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a reality that must be taken seriously. It is only possible to 
maintain safety and security when everyone: students, 
employees, and visitors take an active part in the effort.  
 

Situational awareness is the 
first step in self-protection. 
Simple, common sense, 
proactive measures are the 
most effective means of 
maintaining property 
security and personal safety. 
Students and employees 
who practice crime 
prevention can make the 
community a safer place to 
live, learn, and work. The 
common tenets of crime 
prevention are straight forward: remain alert and attentive to 
potential dangers; don’t put yourself or your property at risk; 
and immediately report suspicious activity to the police.  

 
A safe and secure campus is everyone’s responsibility. 
Community members are encouraged to visit the LUPD 
website to access a variety of information on safety, security 
and crime prevention www.lewisu.edu/police. For copies of 
printed materials or to schedule a safety or crime prevention 
program, contact LUPD. Community education programming 
requests can be submitted electronically via the police 
department website.  In addition to the Violence Against 
Women Act (VAWA) content provided in this report, 
information about preventing and responding to sexual 
misconduct and gender-based violence is available through 
the LU Cares page at: www.lewisu.edu/lucares.  

 
Campus Security Authorities 

Campus Security Authorities (CSAs) are federally mandated 
campus crime reporters. The intent of including non-law 
enforcement personnel in the role of CSA is to acknowledge 
that some community members and students in particular 
may be hesitant about reporting crimes to the police, but may 
be more inclined to report incidents to other campus-
affiliated individuals. To further encourage the timely 
reporting of incidents affecting the campus community, the 
Clery Act identifies four categories of CSAs:  

• University Police;  

• non-police security staff responsible for monitoring 
University property;  

• people / offices designated under university policy as 
those to whom/which crimes should be reported;  

• and “officials with significant responsibility for 
student and campus activities.” 

 

CSA Crime Reporting 

CSAs are encouraged to report all crimes they become aware 
of to LUPD on a timely basis. Under the Clery Act, however, 
CSAs are only obligated to report Clery Act qualifying crimes 
which occurred on campus, in public areas bordering campus 
and in certain non-campus buildings owned or controlled by 
the University. CSAs should only report those crimes that 
have not been previously reported to University Police or 
another University CSA. A pastoral or professional counselor, 
who is functioning within that scope at the time a crime is 
reported, is not considered a CSA and not required to report 
crimes but is encouraged to review crime reporting options 
with reporting parties. 

 
When a crime is reported to a CSA, the CSA should first ask 
the reporting party if they would like to report the incident 
directly to University Police. If so, the CSA should contact 
LUPD. If the reporting party does not want LUPD contacted, 
for Clery Act qualifying crimes, the CSA must complete and 
submit a Campus Security Authority Crime Report Form 
which is available at the www.lewisu.edu/police. The report 
form can be emailed to lewispolice@lewisu.edu, faxed or 
mailed (Lewis University Police, One University Parkway, 
Romeoville IL 60446) Note, if the reported crime or incident 
involves an emergency, the CSA should immediately contact 
police. For additional information on the Clery Act or CSA 
crime reporting responsibilities, visit http://clerycenter.org/  

 
CSAs have an important role in complying with the Clery Act, 
which was enacted to help create a safer campus community.  
Timely reporting of crimes by CSAs allows the University to 
review whether or not a “Timely Warning” should be issued 
to the community. Additionally, CSA reports help maintain 
accurate crime data. With timely and accurate crime 
reporting, the University can maintain accurate records of 
incidents and determine if there is a pattern of crime with 
regard to a particular location, method, or offender and, as 
appropriate, alert the community to potential danger. 
Anonymous reports received by LUPD may be investigated 
under certain circumstances. 
 

Theft 

Theft is the most common crime on campus. Mitigating crime 
is accomplished by removing 
one of three necessary 
ingredients for a crime to 
occur: opportunity, desire or 
ability. Since stopping a thief’s 
desire to steal or taking away 
his physical ability to steal is 

http://www.lewisu.edu/police
http://www.lewisu.edu/lucares
http://www.lewisu.edu/studentservices/security/pdf/CSA%20Incident%20Reporting%20Form%20-%20LUPD.pdf
http://clerycenter.org/
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virtually impossible, we must focus on removing opportunity. 
The techniques described below are designed to reduce the 
opportunity for theft and increase risk for a would-be thief. 

• Lock your office, vehicle or residence hall room.  

• Secure all valuables out of sight. 

• Practice situational awareness - watch for and 
immediately report suspicious activity and behavior.  

• Ask unescorted visitors in your office or residence 
hall to identify themselves and explain the purpose 
for their visit. This can be done in a friendly way by 
asking, “Hi, can I help you find someone?” 

• Request identification from persons who wish to 
repair or remove property. 

• Report criminal incidents on a timely basis to 
University Police. 

 

Emergency Phones and Call Boxes 
Community members should familiarize themselves with the 
campus emergency phones and call boxes. They are housed in 
bright yellow, black or brown boxes or brown towers with a 
blue light overhead. Campus maps which indicate the 
locations of emergency phones are available on- line at: 
http://www.lewisu.edu/campuses/romeoville/maincampusm
ap.htm.  

 
Campus Facilities and Building Security 

 
Residence Halls  
Resident students are responsible for making their visitors 
and guests aware of University policies. Residents may be 
held responsible for the conduct of their visitors and guests. 
Access to residence halls is limited to residents and their 
invited guests through designated entrances.  All campus 
residence halls remain locked at all times. Dual purpose 
buildings with both residential and office or classroom space 
are segmented and secured with residential areas remaining 
locked. All residential facilities are connected to the 
University’s electronic access control system. Resident 
students are issued key cards to access residential buildings.  
 
Other Facilities 

Many athletic and cultural events on campus are open to 
the public. The University bookstore, library, a cademic, 
administrative and dining facilities are also open to the 
public during regular business hours. Academic buildings are 
usually open from 7:00 a.m. until 10:00 pm on weekdays 
and as needed on weekends. 
 
 
 
 

Maintaining Secure Buildings and Infrastructure 

 

Lewis University is committed to campus safety and 
security. Exterior lighting and landscape control is a 
critical part of that commitment.  The Facilities 
Department maintains the University buildings and 
grounds, including lighting, sidewalks, roadways, and 
landscaping. The Facilities Department conducts routine 
checks of lighting on campus. University Police regularly 
patrol campus and report malfunctioning lighting and 
unsafe physical conditions to the Facilities Department for 
correction. Community members are encouraged to 
report any deficiency in lighting or other unsafe facility 
conditions to the Facilities Department at (815) 836-5404.  
 

To report any safety or security hazard you may 
encounter, contact the Facilities Department at (815) 
836-5404 or University Police at (815) 836-5222. 
Residence Life can also be contacted for non-emergency 
safety or security hazard concerns in the residence halls at 
(815) 836-5581. For safety or security hazard concerns in 
the residence halls after hours, contact your Resident 
Assistant or Residence Life Coordinator. 

 
Video Surveillance and Recording  

The Lewis University Police 
Department operates a public 
safety video surveillance system to 
complement its anti-crime 
strategy, to effectively allocate and 
deploy personnel, and to enhance 
public safety and security in public 
areas. Cameras may be placed in 
strategic locations on campus to 
detect and deter crime, to help safeguard against potential 
threats to the community, to help manage emergency 
response situations and to assist University officials in 
providing services to the community.  
 

The Lewis University Police Department has the operational 
authority to select, coordinate, operate, manage, and 
monitor the public safety video surveillance system. 
Only department-approved video surveillance equipment 
shall be utilized. The installation of "dummy" cameras is 
prohibited. 

 
Only public areas where no reasonable expectation of privacy 
exists will be monitored. Images from each camera are 
recorded in a manner consistent with the underlying purpose 
of the particular camera. Cameras are not normally 

http://www.lewisu.edu/campuses/romeoville/maincampusmap.htm
http://www.lewisu.edu/campuses/romeoville/maincampusmap.htm
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monitored in real time and only record video images and not 
sound. 

 
Unauthorized recording, viewing, reproduction, dissemination 
or retention is prohibited. 

Weapons and Concealed Carry  

Possession and / or use of firearms, dangerous weapons or 
explosive devices, including, but not limited to paint ball 
guns, pellet guns, BB guns and other projectile firing devices 
is prohibited. Use or misuse of any item in such a way that it 
could cause bodily harm or property damage is prohibited. 

 
In compliance with the Illinois Firearm Concealed Carry Act 
(PA098-0063), any building, classroom, laboratory, artistic 
venue, athletic venue, entertainment venue, officially 
recognized University-related organization property, whether 
owned or leased, and any real property, including sidewalks 
and common areas under control of the University are 
considered “prohibited areas” upon which a Concealed Carry 
License holder shall not knowingly carry a firearm. A 
Concealed Carry License holder shall be permitted to carry a 
concealed firearm on or about his or her person within a 
vehicle into a parking area and may store a firearm or 
ammunition concealed in a case within a locked vehicle or 
locked container out of plain view within the vehicle in the 
parking area. A Concealed Carry License holder may carry a 
concealed firearm in the immediate area surrounding his or 
her vehicle within a parking lot only for the limited purpose of 
storing or retrieving a firearm within the vehicle’s trunk 
provided the license holder ensures the concealed firearm is 
unloaded prior to exiting the vehicle. The University does not 
provide firearms storage for Concealed Carry License holders. 
Further, a Concealed Carry License holder shall not carry a 
firearm while operating a University vehicle whether on or off 
University property.  

 

In accordance with state statute and the Federal Law 
Enforcement Officer Safety Act, qualified current and 
retired law enforcement officers may possess firearms on 
University property. 
 

 

LUPD Crime Prevention & Security Awareness Programs  
 

LUPD provides various crime prevention and safety programs 
available to students and employees. For programming 
information, visit the LUPD website: www.lewisu.edu/police. 
Students and employees are also made aware of safety, 
security, and crime prevention publications and related web- 

based resources. Printed materials (including copies of this 
report) are available upon request. The following programs 
are presented regularly throughout the academic year: 
 

 

New Flyer and Family Orientation: As part of student 
orientation, new students and their families receive 
information from LUPD regarding crime prevention, public 
safety resources, campus violence prevention, and other 
services.  

 
A.L.I.C.E. (Alert, Lockdown, Inform, Counter, Evacuate): An 
interactive training program on active shooter survival tactics 
presented by a certified instructor. This program can be 
presented as a classroom only lecture or it can incorporate  
live-action scenarios. 

 

De-Escalation, Confrontation and Conflict Management: This 
program provides participants with an understanding of the 
physiological effects of stress which can inhibit 
communication and intensify confrontations. Participants are 
taught methods to manage that stress and are trained in 
implementing various tools meant to improve communication 
and focus on problem-solving. A self-assessment is also 
completed to aid participants in understanding their own 
conflict management styles. 

Relationship Violence: This presentation is intended to give a 

basic understanding of the dynamics of relationship violence 

while also providing an overview of dating and domestic 

violence on college campuses. 

Drunk Driving: This presentation will cover the dangers of 

driving under the influence of alcohol and other drugs as well 

as the specific criminal repercussions of a drunk driving 

arrest. 

Fire Safety: This presentation will help participants to 

understand the risks associated with fires on a college 

campus. The program will also cover what to do during a fire 

alarm and prevention tips. 

CPR/AED Familiarization: Certified CPR/AED instructors 

provide instruction on basic life-saving techniques to 

intervene on sudden cardiac arrests including the proper use 

of an automated external defibrillator. This course can be 

taught for certification or at basic familiarization level. 

Stop the Bleed: Certified “stop the bleed” instructors provide 

participants with knowledge and hands-on techniques to 
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control trauma related bleeding including the use of 

tourniquets and trauma dressings. 

Violence Prevention: A program which explores risk factors 
and observable behaviors that community members can be 
alert to which may be predictive of someone on that 
“pathway to violence.” This program provides a window into 
the evolution of a violent actor and presents real strategies 
that community members can use to build situational 
awareness and become part of the overall community effort 
to prevent a violent attack on campus 

 
R.A.D (Rape Aggression Defense): A program of realistic, 
self-defense tactics and techniques, the R.A.D. System is a 
comprehensive course for women or men that begins with 
awareness, prevention, risk reduction and avoidance, 
while progressing on to the basics of hands-on defense 
training. R.A.D., which is not a Martial Arts program. Is 
taught by certified LUPD R.A.D. instructors. 
 

Positive Choices Program: A one-hour presentation made to 
student groups upon request which addresses, in an 
interactive format, social norms, harm reduction, by-stander 
intervention, and DUI utilizing a self-assessment tool through 
a guided discussion. 

 
Open Forums: LUPD officers regularly appear at student 
organization meetings to present on various topics and field 
questions about public safety.  

 
Guest Lectures: LUPD officers regularly appear as guest 
lecturers in various classes to present on topics such as 
campus violence prevention, conflict management, active 
threat survival, and police training and culture.  
 

Tabling Events: LUPD officers participate in all campus visit 
day programs, student organization fairs, and other events 
where information tables are set up to answer questions and 
provide information to the community.  

 

Passive Programming: LUPD maintains a robust presence on 
various social media platforms including Facebook, X, 
Instagram and YouTube where messaging to promote various 
aspects of public safety is delivered through posts, videos, 
pictures and links.  

 

Comfort Canine: LUPD’s comfort canine, 
Jet, a specially trained Golden Retriever, 
is available to attend special events or 
to respond to students experiencing a 
crisis. Jet works a regular patrol shift 
five days a week alongside his handler, 
an LUPD police officer.  
 

SafeWalk: LUPD provides a safety escort service available 24/7 
to students and employees walking anywhere on campus.   
 

Alcohol and Other Drug Education and 

Programming 

Team-based Brief Motivational Interviewing & Alcohol 
Education Program 

This program provided by the Student Wellness Center 
delivers alcohol education, social norms awareness, 
expectancy information, and harm reduction information that 
empowers athletes to reflect upon and create their team 
culture. Anonymous text-to-poll technology is used to 
facilitate awareness and dialogue regarding team alcohol use 
and impact on success. 

 

Peer Minister Training 
During fall semester, the Student Wellness Center provides 
annual peer minister training that educates student peer 
ministers about student issues, response, intervention, and 
referral skills. Among topics discussed is alcohol and other 
drug use. 
 

BASICS/CASICS 

Brief Alcohol Screening and Intervention for College Students 
(BASICS) and Cannabis Screening and Interventions for 
College Students (CASICS) are two-session alcohol or 
marijuana assessments and education programs allowing 
Lewis students to explore their drinking/smoking behaviors 
and reflect on ways to reduce risky behaviors and harmful 
consequences of alcohol and marijuana misuse. Sessions are 
available for students to participate in voluntarily. BASICS or 
CASICS are also utilized as an educational tool for students 
who have violated the alcohol and other drug policy and 
subsequently mandated by conduct action to complete the 
sessions and follow recommendations by provided by the 
facilitator.  
 

e-CHECKUP TO GO for Alcohol and Marijuana 

Alcohol e-CHECKUP TO GO and Marijuana e-CHECKUP TO GO are free 
interactive surveys that provide personalized feedback about 
a person's alcohol or marijuana use patterns. The survey is 
integrated into the BASICS and CASICS sessions, providing 

http://interwork.sdsu.edu/echeckup/usa/alc/coll/LewisU/
http://interwork.sdsu.edu/echeckup/usa/mj/coll/LewisU
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students with immediate and comprehensive feedback 
regarding use patterns. Beginning with the freshmen class 
entering Fall of 2014, e-CHECK UP TO GO for Alcohol was 
encouraged for incoming students to complete and providing 
LU with critical information regarding patterns of use to 
reference for program development. 

 
Employee Assistance Program (EAP) 

The EAP is a benefit Lewis University provides to all 
employees and their families. It is designed to help individuals 
who have issues that impair, or have the potential to impair, 
their health and well-being and/or their work performance. 
EAP counselors help with many types of issues including 
relationships, emotional, substance abuse, work stress, job 
performance and much more. Perspectives online web site 
at www.perspectivesltd.com provides convenient and 
confidential online access to a vast and continually refreshed 
library of articles, self-guided assessments, links, calculators 
and information in the following areas: emotional well-being, 
family and care giving, health and wellness, daily living and 
working well. 

 
Police Department Programming: 
The Lewis University Police Department provides community 
education, programming, enforcement and student 
intervention. LUPD officers receive on-going specialized 
training in mental health issues, neurodivergence, crisis 
intervention, suicide prevention and intervention, and 
substance abuse. LUPD Programs related to alcohol and other 
drugs include: 
 
Positive Choices Program: A one-hour presentation made to 
student organizations upon request which addresses, in an 
interactive format, social norms, harm reduction, by-stander 
intervention, and DUI by way of a guided self-assessment 
tool. 

 
Residence Hall Community Officers: Police Officers are 
assigned to specific residence halls as community officers. 
Police Officers collaborate with Resident Assistants and 
Residence Life Coordinators, to develop programs, create 
problem-oriented policing interventions, and build 
relationships and rapport with resident students.  

 

Special Event Details: Police officers regularly attend 
University events as additional staff presence and event 
support. 

 

Educational Intervention Response: LUPD Officers are trained 
to understand that intervention is preferred over 
enforcement. Intervention is focused on harm reduction and 

is meant to be developmental not punitive. The majority of 
violations encountered by police officers are referred to 
student conduct rather than arrest or citation.  
 

 

STUDENT CONDUCT  
 

Students arrive on campus with varying backgrounds and 
experiences. During their years at Lewis, students develop 
lasting relationships as they face the academic and social 
challenges of life. Personal growth and development, a sense 
of personal responsibility, respect for the individual and the 
rights of others, and an appreciation for Catholic and Lasallian 
values are all essential for a student’s successful advancement 
toward his or her educational goals at Lewis University.  

 
As a faith-based university, Lewis is a community of many 
persons whose cooperation and mutual relationships 
contribute to the educational process. All members of a 
community share rights and duties, each according to his or 
her own role. Rights are balanced by responsibilities. The 
University has established certain conditions which it has 
determined are essential for the achievement of its 
educational mission. The University reserves the right to 
sanction inappropriate behavior on the part of any student 
whose conduct is detrimental to this mission. Conduct 
incompatible with the University community, which is 
therefore disruptive of our educational environment, shall be 
subject to conduct action and/or action taken by the local 
authorities. The University has established policies for 
behavior which ensure that a healthy environment for living 
and learning exists. Students are responsible for the policies 
defined in the Student Handbook as well as all behavioral 
standards in other documents governing student life.  
Irresponsible, disrespectful, unsafe and destructive behavior 
has a ripple effect within the University community and, 
therefore, it is essential that each individual’s rights and 
privileges are protected.  

 
Violating University Behavioral Standards disrupts the 
University. Sanctions in response to violations of the codes 
are outlined in the Student Handbook and depend on both 
the kind of behavior and the severity of the breach in policy. 
All persons in the presence of any violation of the behavioral 
code will be documented and are subject to disciplinary 
action. New policies may be defined by the Office of the Dean 
of Students as necessary. 

 

 

 

http://www.perspectivesltd.com/
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Off-Campus Behavioral Standards  

Students must comply with all applicable local, state, or 
federal criminal laws, whether on- or off-campus. Violation of 
any such law may lead to sanctions imposed by the 
University, regardless of whether the conduct constitutes a 
violation of the Student Community Standards. In 
determining whether to impose sanctions in response to a 
student’s violation or local, state, of federal law, the 
University shall consider whether the student’s conduct is in 
violation of the University’s Behavioral Standards or whether 
the student’s continued presence on campus poses a serious 
threat to themselves, other people or property. In any case in 
which the University learns of off-campus violations by a 
student, referral of that student may be made to the Conduct 
process and/or administrative action may be taken. 

 

EMERGENCY 
NOTIFICATIONS, RESPONSE, 
EVACUATION  

Timely Warnings 

Timely warnings, will be disseminated by Lewis University 
utilizing method(s) likely to reach members of the affected 
campus community when the reported incident is a Clery Act 
crime that:  

1. Is reported to a Campus Security Authority or 
University Police in a timely manner;  

2. Occurs in a Clery Act defined location and;  
3. Is determined, in the judgment of the Lewis 

University Police Department (LUPD), Dean of 
Student Life, or designee, to represent a serious or 
continuing threat to campus community members.  

 

Timely warnings will not include the names or other 
identifying information of victims. 

 
The Clery Act does not require universities to issue timely 
warnings on Clery Act crimes occurring outside of the 
geographical areas as defined by the Clery Act, or on non-
qualifying Clery Act crimes. However, designated University 
officials may, at their discretion, choose to provide timely 
warnings on crimes outside of Clery Act timely warning 
qualifying parameters.  In short, the University will inform 
community members of any incident, emergency, or 
dangerous situation which represents a serious, immediate or 
continuing threat to the health or safety of campus 
community members. 

Timely Warnings are typically distributed for the following 
crimes:  

• Murder/Non-negligent Manslaughter  

• Negligent Manslaughter  

• Rape (criminal sexual assault) 

• Fondling (criminal sexual abuse) 

• Robbery  

• Burglary (not including burglary to a motor 
vehicle) 

• Aggravated Battery   
• Motor Vehicle Theft 

• Arson 

 
Each criminal incident is considered individually. Factors in 
considering an incident for timely warning include: reviewing 
the facts surrounding a reported crime, the nature of the 
crime, the crime occurrence location, the serious or 
continuing threat to the campus community, and the possible 
risk of compromising law enforcement efforts. 

LUPD may not issue a Timely Warning for Clery Act crimes if: 
1. LUPD, or another law enforcement agency, 

apprehends the suspect(s) and the serious or 
continuing threat to members of the Lewis University 
community has been mitigated by the apprehension 
or; 

2. A report was not filed with LUPD or if LUPD was not 
notified of the crime in a manner that would allow 
LUPD to post a “timely” notice for the University 
community.  

 

Emergency Notification  
An emergency notification is an 
announcement to inform the campus 
community about a significant emergency 
or dangerous situation involving an 
immediate threat to the health or safety of 
students or employees occurring on the 
campus. 

 
An emergency notification expands upon the definition of 
“timely warning,” as it includes both Clery Act crimes and 
other types of emergencies (examples: a fire, infectious 
disease outbreak, active shooter, terrorist attack, natural 
disaster, weather emergency). For additional information on 
community emergency notification, see the “Emergency 
Preparedness” section in this report. 
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Emergency Notification and Timely Warnings Review Process  

 

The Chief of Police may, as time permits, consult with the 
Dean of Students or Provost (or designee) to determine 
whether a notification for a reported crime shall be issued to 
the affected campus community.  All LUPD incident reports 
are reviewed to assess whether incidents reported to LUPD 
represent a serious or continuing threat to University 
community members. 

 
The Chief of Police (or designee) may recommend the content 
of notifications in consultation with the Provost, Dean of 
Students or / and the Executive Director of Media Relations. 
However, in the event of a critical, rapidly developing 
incident, the police officer in charge has the authority to 
activate the campus emergency notification system. The 
Executive Director of Media Relations (or designee) is 
responsible for maintaining scripted messages within the 
system for immediate activation by police 
telecommunicators. Select University administrators also have 
the authority to initiate the emergency notification system.  

Lewis University utilizes a service called “RAVE” to send 
message(s) very quickly to the entire campus community via 
phone call, email, and text message. Additionally, social 
media platforms such as Facebook, Instagram, X and the 
University website may be utilized to disseminate 
information.  

 

The University may provide follow-up information to the 
community as determined to be necessary / appropriate. 
Members of the larger community who are not affiliated with 
Lewis University, but need additional information, may visit 
the University website for updated emergency information. 

 
If the emergency notification systems fail, the Campus 
Emergency Planning Team will initiate emergency actions and 
communicate life safety guidance in conjunction with 
activation of the campus emergency operations plan.  
Notifications will generally include a succinct statement 
describing the incident, the location and time it occurred, 
suspect’s location (known or unknown), suspect’s description, 
method of operation and / or possible connection to previous 
incidents, injuries sustained by the victim(s), if relevant, and 
personal safety information to aid members of the University 
community in protecting themselves from becoming victims 
of a similar crime and to promote overall safety. 
 

Community Notification 

Lewis has several methods of emergency communication. 
These systems include an emergency notification system 
(RAVE) that utilizes phone calls, text messaging and emails. 

Social media and the University website may also be used for 
communications.  Other methods of disseminating 
information include but are not limited to: posting fliers in 
public places, faxes and notifying local media.  

 

Emergency Communication Capabilities 
The emergency notification system, “RAVE,” is an automated 
service which makes phone calls, sends (SMS) text messages 
and transmits emails rapidly when activated to alert 
community members. Students and employees are 
automatically enrolled in the system using contact 
information provided in employment and enrollment 
applications. Because Lewis University may need to contact 
students and employees quickly in an emergency, it is 
important that contact information is up to date in the 
campus database. For instructions on how to enter or update 
emergency contact information, contact the Service Desk at 
(815) 836-5950 or visit: 

http://www.lewisu.edu/welcome/offices/hr/emergency.htm 
 

Guests to campus who wish to be enrolled in RAVE so they 
may receive emergency notifications can enroll by texting 
lewisu411 to 226787 from a mobile phone.  
 

University Police Role 

The University Police Department is integral in providing 
critical information in an accurate and timely manner that can 
be used by senior University administrators to assess the 
need to authorize and issue emergency communications to 
the University community.  On receiving notification of an 
incident, LUPD leadership will alert University officials of the 
situation as appropriate. LUPD personnel have the authority 
and capability to activate emergency notification systems in 
critical incidents when consultation with University 
administrators is not possible. 
 

Authorization to Direct System Activation 

The following individuals or their designees are authorized to 
direct the activation of the emergency notification system: 
President, Provost, Chief of Police, or Executive Director of 
Media Relations. In critical incidents, when time constraints 
require prompt action, the Police Officer in charge of an 
incident may direct the emergency communications system to 
be activated.  

 

If the emergency notification systems fail, the Campus 
Emergency Planning Team or Campus Incident Management 
Team will initiate emergency actions and communicate life 
safety guidance in conjunction with activation of the 
emergency operations plan. 

 

http://www.lewisu.edu/welcome/offices/hr/emergency.htm
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Emergency Preparedness   

Emergencies can occur at any time without warning. Being 
prepared to handle emergencies, disasters, accidents, and 
injuries is essential. Emergency preparedness is a shared 
community responsibility. 
 
All members of the University 
community should become 
familiar with emergency 
preparedness procedures and 
plans by reviewing information 
posted on the University’s 
Emergency Planning webpage: 

www.lewisu.edu/emergencyplanning.  
 
The more prepared community members are, the better 
they will be able to respond. Questions about emergency 
planning should be directed to University Police at 
extension 5222 or 815-836-5222. 
 

 
Evacuation 

Campus buildings have a notification system for emergency 
evacuation. In most buildings this is a fire alarm system. 
Whenever the alarm system sounds and/or voice command 
for evacuation is transmitted, all building occupants must 
evacuate the building or move to a safe location.  

 
Severe Weather  

• Remain calm.  

• Seek shelter in a centrally located sturdy room on the 
lowest possible floor, away from windows and exterior 
doors.  

• Do not go outside or into open areas such as gymnasiums 
or other rooms where there are large open spans.  

• Do not open windows during a tornado in an attempt to 
equalize building pressure.  

• Stay away from windows, exterior doors, skylights.   

Chemical or Biological Agent  

• Remain Calm.  

• Listen for and follow instructions provided by public safety 
personnel.  

• Return to your room and close all windows and doors 
unless instructed differently by Public Safety.  

• Turn off air conditioning units if able to do so.  

• Be prepared to evacuate the area if instructed by Public 
Safety.  

Active Attacker, Active Threat   

Run/Evacuate  

• Get as far away as you can as fast as you can.   
• Leave belongings behind and keep hands visible.  
• Notify police of the situation when it is safe to do so.  
Hide/Lockdown  

• If you’re unable to run, then hide / lockdown. 

• Proceed to the nearest interior room that can be locked or 
secured.  

• Close and lock all windows and doors and turn off all the 
lights. Barricade the door if possible.  

• Spread out.  

• Remain quiet and silence phones.  

Fight/Counter  

• Fighting is a last resort to be used only when your life is in 
imminent danger.  

• Work as a team.  

• Improvise weapons: chairs, fire extinguishers, coffee mugs 

• Attempt to incapacitate the active attacker.  

 
Emergency Response and Evacuation Testing 

The RAVE system is tested regularly.  

 

The University Police Department will conduct fire evacuation 
drills of all residence halls at least once each academic year. 
Emergency response and evacuation testing may be 
announced or unannounced. For each test, the University 
documents a description of the exercise including the date 
and time of the drill. Evacuation drill documentation is 
maintained by LUPD and is conducted in collaboration with 
the Romeoville Fire Department.  

 
As a living document, the Lewis University Campus Emergency 
Operations Plan (CEOP) is tested via completion of exercises 
annually and revised each year to increase operational 
efficiency and maintain the highest level of preparedness, 
response and recovery capabilities. Federal and State 
legislation require colleges and universities to annually 
update and exercise emergency operations plans. 

https://www.lewisu.edu/emergencyplanning/
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MISSING STUDENTS 

Federal law (20 USC 1092 (j) Section 488 of the Higher 
Education Opportunity Act of 2008) requires that the 
University establish a policy on reporting a student missing 
from on-campus student housing, advising how students can 
designate a missing person contact person, and how the 
missing person contact information will be used.  
 
If any person believes or receives notice that a Lewis 
University (student) is missing, he or she must immediately 
notify University Police at (815) 836-5911. University Police 
will generate a missing person report and initiate an 
investigation, and if the person is determined to be missing, 
will initiate notifications required by federal and state laws. 
 
Students have the option to identify a missing person contact 
to be notified by Lewis University in the event the student is 
determined to be missing. If a student has identified such an 
individual, Lewis University will notify that individual no later 
than 24 hours after the student is determined to be missing.  

The Lewis University Police Department does not consider 
any report of a missing person to be routine and assumes that 
the missing person is in need of immediate assistance until an 
investigation reveals otherwise. The Lewis University Police 
Department gives missing person cases priority over 
property-related cases and does not require a specific 
amount of time to have passed before beginning a missing 
person investigation. 

 
University Police will accept any report, including a telephone 
report, of a missing student. If University Police determine 
that a student for whom a missing person report has been 
filed has been missing for 24 hours, then, no later than 24 
hours after the student has been determined to be missing, 
University Police will: 

1.   Notify the individual(s) identified by the student to be 
contacted in such circumstances. 
2.   Notify a parent or guardian if the student is less than 18 
years old and not emancipated. 

3.   Notify appropriate law enforcement agencies in 
compliance with all statutory requirements. 
4.   Notify the Dean of Students, Director of Residence Life or 
Provost. 

 

The student provided missing person contact information will 
be registered confidentially and will be accessible only to 
authorized campus officials and may not be disclosed, except 
to law enforcement personnel in furtherance of a missing 

person investigation. In the event of a missing student 
determination, University Police will investigate and follow 
procedural protocols outlined in the University Police Missing 
Persons Policy (Policy #415, Lewis University Police 
Department Policy Manual).  The University is responsible for 
maintaining missing student contact notice documentation in 
accordance with record retention requirements outlined in 
the Jeanne Clery Disclosure of Campus Security Policy and 
Campus Crime Statistics Act (20 USC 1092(f)). 

 
Regardless of whether the student has named a confidential 
missing student contact person under this Policy, University 
Police will notify any appropriate law enforcement agencies in 
compliance with all statutory requirements no later than 24 
hours after the time the individual is determined missing. 
Lewis University may issue community notice(s), including 
photograph(s) of the student, to assist in locating a missing 
student. 
 

 

ALCOHOL AND DRUGS 

In compliance with the Drug Free Schools and Communities 
Act of 1989 (DFSCA) Lewis University has established 
regulations prohibiting the possession, use or distribution of 
any illicit drugs, and the misuse or illegal use of alcohol, on 
University property or as part of any University-sponsored 
activity. Special permission may be granted by the Vice 
President of Student Life to permit alcohol at specific 
University events or facilities.  Students are also subject to all 
applicable local, state and federal law for any offenses 
involving drugs or alcohol on University property or at 
University-sponsored activities.  

Student Support 
The Student Wellness Center staff may assist in assessing a 
student’s pattern of use/abuse. Based upon this assessment, 
the student will be provided with treatment 
recommendations which could include, but are not limited to, 
services on campus and/or a referral to an off-campus 
treatment program or licensed treatment professional. The 
Student Wellness Center staff will keep all information 
regarding alcohol and other drug use, misuse, or abuse 
confidential except in cases where it has been determined 
that there exists a serious potential and/or immediate threat 
to self and/or to others. 
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Alcohol Policy 

Basic Guidelines 
Students who are 21 years of age or older are permitted to 
possess and consume alcohol in designated residence hall 
rooms. Students who are of legal drinking age may not share 
or provide alcohol to any students or guests who are under 
21 years of age. Those under the minimum legal drinking age 
of 21 years are not permitted to possess or consume alcohol 
anywhere on University property or at University-sponsored 
activities.  
 
To encourage moderation for students of legal age, a 
maximum of two cases of beer or one liter of wine or liquor 
are allowed in a room at any one time. Amounts in excess of 
these limits will be confiscated by an appropriate University 
official. Large capacity containers such as: kegs, party balls, 
punch bowls, wine boxes, etc. are prohibited. Drinking games, 
and the use and/or possession of any device designed to 
increase speed or quantity of alcohol consumed such as 
bongs, funnels, or hoses are prohibited. Such devices are 
subject to confiscation.  Showing impairment as a result of 
alcohol use on campus or at any University sponsored event is 
prohibited.  
Regardless of age, no one may consume or carry open alcohol 
anywhere on campus including residence hall common areas. 
Alcohol being transported on campus must be concealed 
from view and packaged in a manufacturer sealed container. 

In the Residence Halls 

Students 21 years of age and older may possess and consume 
alcohol within their private residence hall rooms with the 
door closed. Consuming alcohol in the presence of minors is 
not permitted in the residence halls. The only exception to 
this policy is when a person of legal age is a roommate to a 
minor. No guests may be present in this case.  
 
Alcohol-free living environments have been established for 
first year students. No student, regardless of age, may possess 
alcohol at any time in alcohol free residence halls.  
 
The construction of bars and display of alcohol containers 
whether empty or full is not allowed. 
 
No gatherings of more than eight people where alcohol is 
present are allowed at any time in the residence halls 

Examples of Violations of the University Alcohol Policy:  

• Purchasing alcohol by a person under the age of 21.  

• Selling or providing alcohol to a person under the age 
of 21.  

• Possessing either full [or empty] alcohol containers 
by a person under the age of 21. 

• Consuming alcohol by a person under the age of 21. 

• Showing physical or mental impairment following or 
resulting from alcohol use. 

• Possessing empty alcohol containers for decorative 
purposes.  

• Using or possessing common large quantity 
containers including, but not limited to kegs, party 
balls, punch bowls, wine boxes, etc.  

• Participating in or being present during the 
occurrence of any drinking game.  

• Possessing an open container of alcohol in a common 
area including, but not limited to bathrooms, 
hallways, lounges, elevators, lobbies or outdoor 
spaces.  

• Driving under the influence of alcohol.  

Local Ordinances and State Statutes 

The Lewis University Police Department has authority to 
enforce Illinois state statutes and Village of Romeoville local 
ordinances. Students violating state and local laws related to 
drugs and alcohol may be subject to arrest and criminal 
prosecution in addition to University student conduct action. 

Parental Notification Policy 

In accordance with the Family Educational Rights and Privacy 
Act (FERPA), the Dean of Student Services (or designee) will 
notify the parents/guardians of students under 21 years of 
age when the student is found in violation of the alcohol 
policy.  Additionally, the Dean of Student Services (or 
designee) may notify parents/guardians of students, 
regardless of age, of any incident in which the student is in 
violation of the University drug policy.  

University Student Conduct Process 

The student conduct process seeks to provide a fair, speedy 
and deliberate and non-prejudiced adjudication. The goal is to 
provide education and better decision making on the part of 
the student. University alcohol policy violations and potential 
sanctions for violations of the policy are listed below. Conduct 
action dependent upon a number of factors including, but not 
limited to: hearing officer discretion, the nature and severity 
of the incident, a student’s conduct history and a student’s 
cooperation throughout the conduct process.  



  

  
      Annual Security and Fire Safety Report   

Page  27   of  98   

  

Minor in Possession/Consumption of Alcohol or Residence 

Life Alcohol Policy Violation  

1. First Offense—Possible sanctions and institutional 
actions include, but are not limited to:  

o Participation in e-checkup TO GO (a web-
based assessment and education tool)  

o Authorship of a research/reflection essay 
o Notification of parents/guardians of 

students under 21 years of age  
o Fine up to $100.00 
o Other sanctions as determined by the 

adjudicator  
2. Second Offense— Possible sanctions and institutional 

actions include, but are not limited to:  
o Brief Alcohol Screening & Intervention for 

College Students (BASICS) assessment 
through the Wellness Center and follow 
through on all recommendations of the 
counselor  

o Authorship of a research/reflection essay 
o Fine up to $150.00 
o Notification of parents/guardians of 

students under 21 years of age and/or  
o Other sanctions as determined by the 

adjudicator  
3. Third and Subsequent Offenses  

o Referral to the University Conduct Board 

Misrepresentation of Age by a Minor  

Both Illinois state statutes and Village of Romeoville local 
ordinance prohibit minors from misrepresenting their age for 
the purpose of purchasing or receiving liquor. Students 
violating this provision could face criminal charges in addition 
to University conduct action.  

Falsifying Identification 

Falsifying, defacing, or altering University or government 
issued identification for the purposes of purchasing or 
receiving alcohol is prohibited and could result in both 
criminal charges and University conduct action.   

Driving Under the Influence: 

The Lewis University Police Department has the authority to 
enforce state and local traffic laws including statutes 
prohibiting driving while under the influence of alcohol or 

drugs. Students violating these statutes could be subject to 
arrest and prosecution. Additionally, students will face 
University conduct action. A student under the legal 
minimum drinking age found to have any detectable amount 
of alcohol in his/her system could be subject to penalties 
under Illinois statutes including driver’s license suspension.  

Illegal Drug Policy 

The use, possession, sale, transfer, or manufacture of any 
illegal drug or paraphernalia commonly associated with illegal 
drugs is prohibited. Illegal drugs include: illegal controlled 
substances, and legal controlled substances which are 
unlawfully possessed or distributed (such as prescription 
medications). Also prohibited is the misuse of over-counter 
medications and use of household products as intoxicants.  
 
Examples of violations include:  

• Misuse of over-the-counter drugs. 

• Misuse of household products as intoxicants.  

• Misuse or sharing of prescription drugs. 

• Possessing, using, being under the influence of, 
distributing, or manufacturing any form of illegal 
drug.  

• Possessing paraphernalia (i.e., rolling papers, pipes, 
bongs, hypodermic syringes, spoons etc.) for 
intended or implied use of any form of illegal drug.  

• Possessing paraphernalia that contains or appears to 
contain illegal drug residue. 

• Purchasing or passing illegal drugs from one person 
to another.  

• Sale, transfer, or manufacture illegal drugs.  

• Possession of cannabis. 

In addition to University imposed sanctions, students are 
subject to criminal prosecution under federal, state and local 
law for any offenses involving illegal drugs on University 
property or at any University event.  

Recognizing the need to address violations related to the use 
or possession of illegal drugs, the University is also committed 
to the education and well-being of all our students in this 
regard. In partnership with students, departments including 
the Student Wellness Center, Student Life, University Police, 
University Ministry and Residence Life work together to 
provide various alcohol and drug prevention education and 
awareness activities and initiatives.  

data:image/gif;base64,R0lGODlhAQABAIABAAAAAP///yH5BAEAAAEALAAAAAABAAEAQAICTAEAOw%3D%3D

http://modelcode.wikia.com/wiki/Alcohol_and_Other_Drugs?action=edit&section=6
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Immunity for Students Seeking Assistance during 
Emergencies 

The health, safety, and welfare of our students and 
community are paramount. As such, all Lewis students are 
expected to alert appropriate officials in the event of any 
health or safety emergency — specifically including those 
involving the abuse of alcohol or drugs — even if violations of 
the Student Behavioral Standards may have occurred in 
connection with such an emergency. 
 

Because the University understands that fear of possible 
disciplinary actions may deter certain requests for emergency 
assistance, the University has adopted the following policy to 
alleviate such concerns and promote responsible action on 
the part of students. 

 
In a situation involving imminent threat or danger to the 
health or safety of any individual(s), students are generally 
expected (1) to contact emergency officials by calling 
University Police at  extension 5911 or (815) 836-5911 to 
report the incident, (2) to remain with the individual(s) 
needing emergency treatment and cooperate with 
emergency officials, so long as it is safe to do so, and (3) to 
meet with appropriate University officials after the incident 
and cooperate with any University investigation. 
 

If students follow this procedure, no formal University 
conduct actions or sanctions will be imposed for alcohol or 
drug infractions. The incident will be documented, and 
educational, community, and health interventions — as well 
as contact with a student’s parents or family — may be 
required as a condition of deferring disciplinary actions or 
sanctions. The protocol does not protect repeated, flagrant, 
or serious violations of Student Behavioral Standards 
(including physical or sexual assault, violence, hazing, 
harassment, theft, or vandalism or instances where multiple 
individuals need medical attention), nor does it preclude or 
prevent action by police or other legal authorities. 

 

Failure of students to take responsible actions in an 
emergency situation where action is clearly warranted, 
however, may void all protections under this provision and 
may lead to further conduct action when such failure to act 
otherwise constitutes a violation of University Behavioral 
Standards. 

Immunity for Students Seeking Substance Abuse Assistance  

The University encourages students who believe they have a 
substance problem to seek assistance. If a student brings his 

or her own use, addiction or dependency to the attention of 
University officials outside of the threat of drug tests or 
imposition of conduct action and seeks assistance, conduct 
action will not be pursued.  

A written action plan may be used to track cooperation with 
any recommended treatment, evaluation or follow-up for 
students involved in such incidents. Failure to follow the 
action plan may nullify the protection from conduct action.  

 HAZING 

Lewis University is committed to fostering a safe, inclusive, 

and respectful environment for all members of its 

community.  All acts of hazing, including by any individual 

student, varsity athletic team, club sport team or university 

registered student club or organization and any of its potential 

members, members or alumni, are prohibited. All members of 

the community are entitled to be treated with consideration 

and respect, and no individual may perform an act that is 

intended to cause ridicule or humiliation, physical or 

psychological harm or social ostracism to any other person 

within the university community. 

Hazing is any action taken or situation created, either 

intentionally or unintentionally, on or off campus, to produce 

physical discomfort, embarrassment, ridicule, or possible 

physical harm or injury as a requirement for belonging to a 

group. 

Individuals will be held accountable for their actions, and 

neither citing the activity as a “tradition” nor being coerced by 

current or former students or student leaders of such groups 

or organizations will suffice as a justifiable reason for 

participation in such activity. 

Varsity athletic teams, club sport teams, registered student 

clubs or organizations and any other official university group 

will be held accountable and could have their recognition 

suspended or revoked. 

Examples of prohibited behavior under the hazing category 

include but are not limited to: 

• Physical abuse, including but not limited to paddling, 

slapping, kicking, choking, scratching, branding or 

tattooing, exposure to extreme (i.e. cold or hot) 

water temperatures, the consumption of disgusting 
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and/or dangerous concoctions or requiring another 

to engage in any form of forced physical activity or 

exercise, forced or pressured consumption of alcohol, 

or Any activity that involves sexual harassment, 

assault, or exploitation. 

• Causing excessive mental stress, including but not 

limited to placing prospective members of an 

organization or group in ambiguous situations which 

lead to confusion and emotional stress, sleep 

deprivation; 

• Verbal abuse, including but not limited to shouting, 

screaming or use of derogatory, profane or obscene 

language; or 

• Subservience, including but not limited to any 

activity which promotes a class system within 

organizations or activities which facilitate 

inappropriate levels of authority over students. 

Misuse of authority by virtue of one’s leadership 

position, preventing an individual from attending 

class, and failing to report any of the foregoing 

behavior to the appropriate University officials. 

Any form of hazing that occurs via electronic means, including 

social media, text messaging, and email is also prohibited. 

This list is not exhaustive and any student, team, group, club 

or organization found to be involved in any hazing activity will 

face conduct action. Violation of this policy exists irrespective 

of the voluntary or consensual participation in the hazing 

activity by the person being hazed. 

Any person with knowledge of hazing is expected to report it 

promptly to the Dean of Students. If the incident 

requires immediate attention or involves a threat to anyone’s 

safety, contact LUPD directly at 815-836-5911. Failure to 

report hazing is a violation of this policy. Retaliation against 

someone reporting hazing is strictly prohibited. 

State of Illinois 

(720 ILCS 5/12C-50) 

    Sec. 12C-50. Hazing. 

    (a) A person commits hazing when he or she knowingly 

requires the performance of any act by a student or other 

person in a school, college, university, or other educational 

institution of this State, for the purpose of induction or 

admission into any group, organization, or society associated 

or connected with that institution, if: 

        (1) the act is not sanctioned or authorized by that 

educational institution; and (2) the act results in bodily harm 

to any person. 

    (a-1) It is not a defense to a prosecution under subsection 

(a) that the person against whom the hazing was directed 

consented to or acquiesced in the hazing. 

    (b) Sentence. Hazing is a Class A misdemeanor, except that 

hazing that results in death or great bodily harm is a Class 4 

felony. 

(Source: P.A. 103-765, eff. 1-1-25.) 

Reporting Hazing 

Any individual who believes they have been hazed or who has 
witnessed hazing should report the incident immediately. 
Reports can be made to: 

• The Office of Student Life 

• Campus Police 

• A faculty or staff member 

• The Dean of Students 

• The Title IX Coordinator 

• Office of Residence Life and Student Conduct 

• Completing an Incident Report 
 

Lewis University will publish in the Annual Security Report any 

hazing incidents that comply with the Clery Act definition of 

hazing, starting in October 2026. The ASR will include stats 

from the previous three calendar years. 

Lewis University will publish a Campus Hazing Transparency 

Report. 

Investigation and Disciplinary Procedures 

All reports of hazing will be thoroughly investigated through 

the Dean of Students office and/or Human 

Resources.  Investigations will include interviewing those 

reported to be involved, those that may have witnessed the 

incident and those responsible for the 

organization/group/team.  The University will utilize 

resources, such as camera footage and keycard access logs, in 

the investigation. 

The University will follow its established disciplinary 

procedures through Student Conduct and/or Human 

Resources for students, faculty, and staff found to have 

https://cm.maxient.com/reportingform.php?LewisUniv&layout_id=0
https://www.lewisu.edu/campuscrime/
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violated this policy. 

Disciplinary actions may include, but are not limited to: 

• Educational Project 

• Community Service 

• Warning 

• Probation 

• Suspension 

• Dismissal 

• Termination of employment 

• Loss of recognition for a student 

organization/group/team 

 

Reports of criminal activity will be reported to law 

enforcement. 

Prevention and Education 

Lewis University will provide annual education and training on 

hazing prevention for students, faculty, and staff. 

 

Varsity athletic teams, club sport teams, registered student 

clubs and organizations, including advisors and coaches, will 

be required to participate in annual hazing prevention 

training, including bystander intervention. 

The University will promote a culture of respect and 

inclusivity that discourages hazing. 

The University will provide resources to varsity athletic teams, 

club sport teams, registered student clubs and organizations, 

on alternative team building activities. 

Resources 

• Student Wellness Center 

• Timely Care 

• Office of Residence Life and Student Conduct 

• Lewis University Police Department 

• Stop Hazing 

 

  

https://www.lewisu.edu/studentservices/studentwellnesscenter/
https://www.lewisu.edu/studentservices/studentwellnesscenter/timelycare.htm
https://www.lewisu.edu/studentservices/housing/
https://www.lewisu.edu/studentservices/security/
https://stophazing.org/
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FIRE SAFETY 

 
Overview 

The Higher Education Opportunity Act (Public Law 110-315) requires all United States academic institutions to produce an 
annual fire safety report outlining fire safety practices, standards, and all fire-related on-campus statistics for residential 
facilities. The following public disclosure details all information required by this law as it relates to Lewis University. 

 

Student Housing 
All resident students and Residence Life staff receive fire safety training each academic year. Each student is given access to the 
Student Handbook and the University Emergency Planning webpage, which include information on fire safety and 
appropriate action to take during a fire alarm or fire emergency. E mergency evacuation maps are installed in residential 
buildings to direct occupants to primary and secondary exits. Residential fire drills are conducted annually. 

 
Fire Alarm and Protection Systems 

General Description: Fire alarm systems consist of manual and programmable pull stations, 
visual/audible alarm devices, addressable smoke detector/sound bases and smoke/heat 
detectors in individual sleeping rooms, corridors, common area and mechanical spaces.  
 
Fire Alarm Testing and Inspection: Pull station, horns, strobes, bells, smoke/heat detectors, 
batteries and fire alarm panels are inspected semiannually and annually.  Smoke detectors are 
cleaned, inspected and tested annually. All inspections and testing are performed by a 
certified fire alarm company in accordance with National Fire Alarm Code NFPA 72.   
 

Automatic Sprinkler System and Fire Pump: Automatic sprinklers are tied into the fire alarm system. The sprinkler systems and fire 
pumps are inspected and tested semiannually by a certified inspection company in accordance with NFPA 13A. 

Fire Protection Equipment by Residential Building: 
 

Building Fire Alarm Panel 
Sprinkler 
System 

Building Smoke/Heat 
Detectors 

Room Smoke/Heat 
Detectors 

Fire 
Ext. 

Fire 
Doors 

Cody Hall Silent Knight 5207 Fully Monitor Monitor/Local Yes Yes 

De La Salle Hall North Firelite MS-9600DLS Fully Monitor Monitor/Local Yes Yes 

De La Salle Hall South Firelite MS-9600DLS Fully Monitor Monitor/Local Yes Yes 

Dorothy Day Hall Firelite MS-9600 Fully Monitor Local-B Yes Yes 

Founders Hall MS-905OUD Fully Monitor Monitor/Local Yes Yes 

Mother Teresa Hall Firelite MS-9200 Fully Monitor Local-B Yes Yes 

North Hall Firelite MS-9200 Fully Monitor Local-B Yes Yes 

Pope John Paul Hall II Firelite MS-9600UDLS Fully Monitor Local-B Yes Yes 

Ryan Hall Silent Knight 5207 Fully Monitor Monitor/Local Yes Yes 

Sheil Hall Firelite MS-9600UDLS Fully Monitor Local-B Yes Yes 

South Hall Firelite MS-9600UDLS Fully Monitor Monitor/Local Yes Yes 

St. Charles Borromeo 
North 

Firelite MS-9600UDLS Fully Monitor Local-B Yes Yes 

St. Charles Borromeo 
South 

Firelite MS-9600UDLS Fully Monitor Local-B Yes Yes 

Notes: B=(hardwired w/battery backup) 
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Residence Hall Fire Safety Policies  

Candles and Incense  

The possession or burning of incense or candles is not permitted in the residence halls. Any candles or incense located in student 
rooms will be confiscated and disposed of.  

Electrical Appliances/Cooking  

Due to the dangers associated with overloading the electrical circuits and cooking in the residence halls, only the following U/L listed 
electrical appliances are allowed in the rooms: clocks, radios, stereo equipment, televisions, VCRs, DVD players, personal computers, 
heating pads, razors, hair dryers, irons, study lamps, coffee pots, small hot pots, and popcorn makers. Ceiling fans and air 
conditioners are prohibited.   

Care should be exercised by residents not to overload outlets; multi-socket outlets should not be used at any time. U/L listed surge 
protectors or power strips are recommended. Extension cords are prohibited. The cooking of meals in residence halls is expressly 
prohibited except in the common residence hall kitchens. Barbecuing is allowed outside of the residence hall provided the rights of 
other residents are not violated (i.e.,noise, litter). Barbecuing near the windows of the residence halls is prohibited. Combustible 
materials and liquids such as lighter fluid are not permitted in residence halls.   

Microfridges are provided in each residence hall room with the exception of North Hall, in which suitemates share a full-size 
microwave and refrigerator. No other refrigerators/microwaves are permitted. Food may be kept in the rooms provided that such 
food is not left open and perishable food is properly refrigerated. No torchiere halogen lamps are permitted as they present a fire 
hazard. Additionally, no space heaters are permitted unless issued to students by the Residence Life or Facilities staff.  

In Case of a Fire on Campus 

In the event of a fire, smoke or an explosion, stay calm and activate the nearest fire alarm pull station.  
Call police at extension 5911, (815) 836-5911 or 911. 

 

Follow posted room/building evacuation routes and account for all occupants of the room. Do not use elevators. 

If trapped in a room, close as many doors as possible between you and the fire. Place cloth material around and under the door to 
stop smoke from coming in. Signal from windows and call to advise police of your location. 
Provide assistance to individuals with disabilities in relocating to specified refuge areas and notify police of these individuals and 
their location. 

 

If you must pass through smoky area, stay low and breathe shallowly using cloth or fabric as a filter. 

Before opening any door, check first to see if it is hot to the touch. If the door feels hot, do not open it! 
Never re-enter the building once you have evacuated it unless instructed to do so by emergency personnel. 

 

Whenever a fire alarm is sounded, all persons must evacuate the building in a safe and orderly manner through the nearest fire exit 
to an open area away from the building. The Residence Life staff in conjunction with University Police will oversee the evacuation of 
the residence hall areas. Obstructing and/or disregarding the instructions of firefighting personnel, police or Residence Life staff will 
result in disciplinary action and possibly arrest. 

Fire Department personnel, along with Lewis University Police personnel, will determine when it is safe to re-enter the building. If a 
false alarm is witnessed, this violation should be reported to the police immediately. 
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Lewis University is required to annually disclose statistical data on all fires that occur in on-campus student housing facilities. Listed 
below is a summary of all fire alarm activations and fire investigations reported by the Lewis University Police Department in 2023.  

 

Date Location Synopsis Fire 
Injury / 
Death Cost  

1/12/2024 RYAN HALL  Smoke detector activation unknown cause.  N 0 $0 

1/26/2024 RYAN HALL  Fire alarm caused by burned food. N 0 $0 

2/1/2024 DOROTHY DAY  Fire alarm caused by burned food.  N 0 $0 

2/22/2024 DOROTHY DAY  Fire alarm caused by burned food.  N 0 $0 

3/28/2024 POPE JOHN PAUL II  Fire alarm caused by burned food.  N 0 $0 

6/2/2024 FOUNDERS HALL  Smoke detector activation unknown cause. N 0 $0 

6/6/2024 BORROMEO HALL  Smoke detector activation unknown cause. N 0 $0 

6/9/2024 SHEIL HALL Smoke detector activation unknown cause. N 0 $0 

7/27/2024 LASALLE HOUSE  Smoke detector activation unknown cause. N 0 $0 

8/15/2024 SOUTH HALL Smoke detector activation unknown cause. N 0 $0 

8/19/2024 CODY HALL Smoke detector activation unknown cause. N 0 $0 

9/2/2024 LASALLE HOUSE Smoke detector activation unknown cause. N 0 $0 

9/10/2024 DE LA SALLE HALL  Fire alarm caused by burned food.  N 0 $0 

9/21/2024 LASALLE HOUSE  Smoke detector activation unknown cause. N 0 $0 

9/29/2024 DE LA SALLE HALL  Smoke detector activation unknown cause. N 0 $0 

10/3/2024 RYAN HALL Fire alarm caused by burned food. N 0 $0 

10/6/2024 CODY HALL  Smoke detector activation unknown cause. N 0 $0 

10/27/2024 POPE JOHN PAUL II  Trash can fire.  Y 0 $50 

10/29/2024 CODY HALL  Smoke detector activation unknown cause. N 0 $0 

11/5/2024 DE LA SALLE HALL Fire alarm caused by burned food. N 0 $0 

11/8/2024 RYAN HALL  Fire alarm caused by burned food.  N 0 $0 

11/11/2024 LASALLE HOUSE  Smoke detector activation unknown cause. N 0 $0 

12/28/2024 DOROTHY DAY  Fire alarm caused by burned food.  N 0 $0 

 

  



  

  
  Annual Security and Fire Safety Report        

Page  34   of  98   

  

CRIME STATISTICS  

DEPARTMENT OF EDUCATION CLERY DEFINITIONS  

Campus  

• Any building or property owned or controlled by an institution within the same reasonably contiguous geographic area  

and used by the institution in direct support of or in a manner related to the institution’s educational purposes, including 

residence halls; and   

• Any building or property that is within or reasonably contiguous to the area identified in paragraph (1) that is owned by 

the institution but controlled by another person, is frequently used by students and supports institutional purposes (such 

as a food or other retail vendor).    

Noncampus  

• Any building or property owned or controlled by a student organization that is officially recognized by the institution; or    

• Any building or property owned or controlled by an institution that is used in direct support of, or in relation to, the 

institution’s educational purposes, is frequently used by students, and is not within the same reasonably contiguous 

geographic area of the institution.  

Public Property  

All public property, including thoroughfares, streets, sidewalks and parking facilities, that is within the campus, or 

immediately adjacent to and accessible from the campus. Public property, for purposes of data collection and this report, 

does not include businesses or private residences adjacent to the campus.   

Clery Act Crimes and Reportable Locations (Definitions) 

 

Definitions of Clery Act Reportable Crimes  
Provided crime data tables reflect the mandatory reporting offenses as specified in the Jeanne Clery Act (Act). The tables display 
crime data over the past three calendar years and are separated by Act defined locations (see Locations section below). Additionally, 
Lewis University reports statistics on theft at the Romeoville campus, though not statutorily required. The most common crime 
reported on campus is theft of unsecured property. In an effort to reduce the occurrence of theft and to raise community awareness, 
Lewis University voluntarily includes theft data in this report. As required by the Act, the data reported on liquor laws, drug laws, and 
weapons offenses represent the number of PEOPLE arrested or referred to campus conduct authorities for respective violations, NOT 
the number of incidents documented. 
 

Crimes Defined 

Murder: The willful (non-negligent) killing of a human being by another.  Note: Deaths caused by negligence, attempts to kill, assaults 
to kill, suicides, accidental deaths, and justifiable homicides are excluded. 
Manslaughter: The killing of another person through gross negligence. Gross negligence is the intentional failure to perform a 
manifest duty in reckless disregard of the consequences as affecting the life or property of another. 

Sex Offense Definitions From the National Incident-Based Reporting System Edition of the Uniform Crime Reporting Program 

Sex Offenses-Forcible: Any sexual act directed against another person, forcibly and/or against that person's will; or not forcibly or 
against the person's will where the victim is incapable of giving consent. 

A. Rape- Penetration, no matter how slight, of the vagina or anus with any body part or object, or oral penetration by a sex 
organ of another person, without the consent of the victim. 

B. Forcible Fondling- The touching of the private body parts of another person for the purpose of sexual gratification, 
forcibly and/or against that person's will; or, not forcibly or against the person's will where the victim is incapable of giving 
consent because of his/her youth or because of his/her temporary or permanent mental incapacity. 
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Sex Offenses-Nonforcible: Unlawful, nonforcible sexual intercourse. 
A. Incest-Nonforcible sexual intercourse between persons who are related to each other within the degrees wherein 
marriage is prohibited by law. 

B. Statutory Rape-Nonforcible sexual intercourse with a person who is under the statutory age of consent. 
 

Robbery: The taking or attempting to take anything of value from the care, custody, or control of a person by force or threat of force 
or violence and/or by putting the victim in fear. The taking of personal property in the possession of another, from his/her 
immediate presence, and against his/her will, accomplished by means of force or fear. (Includes attempts) 
 

Aggravated Assault: An unlawful attack by one person upon another for the purpose of inflicting severe or aggravated bodily injury. 
This type of assault usually is accompanied by the use of a weapon or by means likely to produce death or great bodily harm. It is not 
necessary that injury result from an aggravated assault when a gun, knife or other weapon is used which could or probably would 
result in a serious potential injury if the crime were successfully completed.  An unlawful assault upon the person of another for the 
purpose of inflicting severe or aggravated bodily injury. (Includes attempts, and whether or not an injury occurred.) 

 

Burglary: The unlawful entry of a structure to commit a felony or a theft. For reporting purposes this definition includes: unlawful 
entry with intent to commit a larceny or a felony; breaking and entering with intent to commit a larceny; housebreaking; 
safecracking; and all attempts to commit any of the aforementioned. 

 

Motor Vehicle Theft: The theft or attempted theft of a motor vehicle including all cases where automobiles are taken by persons not 
having lawful access, even though the vehicles are later abandoned - including joy riding. 
Arson: Any willful or malicious burning  or attempt  to burn, with or without intent to defraud, a dwelling, house, public building, 
motor vehicle or aircraft, personal property  of another,  etc. 
 
Dating Violence: The term ‘‘dating violence’’ means violence committed by a person: 

A.  Who is or has been in a social relationship of a romantic or intimate nature with the victim; and 
B.  Where the existence of such a relationship shall be determined based on a consideration of the following factors: 

(i)   The length of the relationship.  
(ii)  The type of relationship. 
(iii) The frequency of interaction between the persons involved in the relationship. 

Domestic Violence:  A felony or misdemeanor crime of violence committed by: 
1.   A current or former spouse or intimate partner of the victim 
2.   By a person with whom the victim shares a child in common 
3.   By a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner 
4.   By a person similarly situated to a spouse or the victim under the domestic or family violence laws of the jurisdiction in 
which the crime of violence occurred. 
5.   By any other person against an adult or youth victim who is protected from that person’s acts under the domestic or 
family violence laws or the jurisdiction in which the crime of violence occurred. 

Stalking: Engaging in a course of conduct directed at a specific person that would cause a reasonable person to: 
1.   Fear for his or her safety or the safety of others; or 
2.   Suffer substantial emotional distress. 

 

Clery Act Reportable Arrests and Referrals Defined 
Drug/Narcotic Violations: Violations of state and local laws relating to the unlawful possession, sale, use, growing, manufacturing, 
and making of narcotic drugs. The relevant substances include: opium or cocaine and their derivatives (morphine, heroin, codeine); 
marijuana; synthetic narcotics (Demerol, methadones); and dangerous non-narcotic drugs (barbiturates, Benzedrine).  
Alcohol Violations: The violation of state laws or ordinance prohibiting: the manufacture,  sale, transporting, furnishing, possessing 
of intoxicating liquor; maintaining  unlawful drinking places; bootlegging; operating  a still; furnishing liquor to minor or intemperate 
person; using a vehicle for illegal transportation of liquor; drinking on a train or public conveyance; all attempts to commit any of the 
aforementioned. The Clery Act does not require the reporting of public drunkenness or driving while under the influence offenses. 
Weapons Violation:  the violation of state laws or ordinances dealing with weapon offenses, regulatory in nature, such as: 
manufacture,  sale, or possession of deadly weapons; carrying deadly weapons, concealed or openly; furnishing deadly weapons to 
minors; aliens possessing deadly weapons; all attempts to commit any of the aforementioned. 
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Clery Act Reportable Hate Crimes Defined 

Hate Crime: A crime involving one or more of the above listed crimes (in “CRIMES DEFINED” section), the crimes of theft, simple 
assault, intimidation and/or vandalism (see below) reported to local police agencies or to a campus security authority that manifest 
evidence that the victim was intentionally selected because of the perpetrator’s bias against the victim. The categories of bias 
include the victim’s actual or perceived race, religion, gender, gender identity, sexual orientation, ethnicity, national origin, and 
disability. 
  •   Larceny-Theft: (Except Motor Vehicle Theft): The unlawful taking, carrying, leading, or riding away of property 
from the possession or constructive possession of another.  Attempted larcenies are included. Embezzlement, confidence games, 
forgery, worthless checks, etc., are excluded. 

  •   Simple Assault: An unlawful physical attack by one person upon another where neither the offender displays a 
weapon, nor the victim suffers obvious severe or aggravated bodily injury involving apparent broken bones, loss of teeth, possible 
internal injury, severe laceration, or loss of consciousness. 

  •   Intimidation: To unlawfully place another person in reasonable fear of bodily harm through the use of threatening 
words and/or other conduct, but without displaying a weapon or subjecting the victim to actual physical attack.  
  •   Destruction/Damage/Vandalism of Property: To willfully or maliciously destroy, damage, deface, or otherwise 
injure real or personal property without the consent of the owner or the person having custody or control of it. 
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Lewis University 

Romeoville Campus 
One University Parkway, Romeoville, IL 60446 

 

 
  

2024 Criminal Offenses   
NON 

CAMPUS 

PUBLIC 

PROPERTY 

 Student 

Housing 
Other 

ON 

CAMPUS(TOTAL) 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 1 0 1 0 0 

      

UNFOUNDED CRIMES TOTAL: 0     
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  Lewis University 

Romeoville Campus 
One University Parkway, Romeoville, IL 60446 

 
 

2023 Criminal Offenses   
 

 

NON 

CAMPUS 

 

 

 

PUBLIC 

PROPERTY 

 Student 

Housing 
Other 

ON 

CAMPUS(TOTAL) 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 1 0 1 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 2 0 2 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 0 0 1 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

      

UNFOUNDED CRIMES TOTAL: 0     
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Lewis University 

Romeoville Campus 
One University Parkway, Romeoville, IL 60446 

 
 

 
 

 

  

 2022 Criminal Offenses 
ON 

CAMPUS 
  

 

 

ON CAMPUS 

(TOTAL) 

 

 

 

NON 

CAMPUS 

 

 

 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 1 0 1 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 1 0 1 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

       

UNFOUNDED CRIMES TOTAL: 0      
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 2024 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 76 1 77 0 0 

DRUG LAW VIOLATIONS 14 0 14 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

      

 2023 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 91 8 99 0 0 

DRUG LAW VIOLATIONS 6 2 8 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

      

 2022 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 27 0 27 0 0 

DRUG LAW VIOLATIONS 5 0 5 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 
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Lewis University 

Romeoville Campus 
One University Parkway, Romeoville, IL 60446 

 
 

 

HATE CRIMES 

2024 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

Religion Sexuality Ethnicity Disability National 

Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 0 0 1 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 0 0 1 0 0 0 0 0 

 

  



  

  
  Annual Security and Fire Safety Report        

Page  42   of  98   

  

Lewis University 

Romeoville Campus 
One University Parkway, Romeoville, IL 60446 

 

 

HATE CRIMES 

 

 

2023 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

Religion Sexuality Ethnicity Disability National 

Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 0 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 0 0 0 0 0 0 0 0 
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Lewis University 

Romeoville Campus 
One University Parkway, Romeoville, IL 60446 

 
 

 

 

 

HATE CRIMES 

 

 

 

 

 

 

2022 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

National 

Religion Sexuality Ethnicity Disability Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 2 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 2 0 0 0 0 0 0 0 
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Lewis University 

Romeoville Campus 
One University Parkway, Romeoville, IL 60446 

 
 

  

 2024 Gender Based Violence 

 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 2 0 2 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 1 1 2 0 0 

      

 2023 Gender Based Violence 
ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 2 2 0 0 

      

 2022 Gender Based Violence 
ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 1 1 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 2 1 3 0 0 
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  Lewis University 

Albuquerque Campus 
2440 Louisiana Boulevard NE Suite 100, Albuquerque, NM 87110 

 

 

 

   

  

2024 Criminal Offenses CAMPUSON ON CAMPUS(TOTAL) 
NON 

CAMPUS 

PUBLIC 

PROPERTY 

 Student 

Housing 
Other 

 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 1 1 0 0 

ARSON 0 0 0 0 0 

      

UNFOUNDED CRIMES TOTAL: 0     

   



  

  
  Annual Security and Fire Safety Report        

Page  46   of  98   

  

Lewis University 

Albuquerque Campus 
2440 Louisiana Boulevard NE Suite 100, Albuquerque, NM 87110 

 

 
  

2023 Criminal Offenses   
 

 

NON 

CAMPUS 

 

 

 

PUBLIC 

PROPERTY 

 Student 

Housing 
Other 

ON 

CAMPUS(TOTAL) 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

      

UNFOUNDED CRIMES TOTAL: 0     
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Lewis University 

Albuquerque Campus 
2440 Louisiana Boulevard NE Suite 100, Albuquerque, NM 87110 

 

 
 

 

  

 2022 Criminal Offenses 
ON 

CAMPUS 
  

 

 

ON CAMPUS 

(TOTAL) 

 

 

 

NON 

CAMPUS 

 

 

 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

       

UNFOUNDED CRIMES TOTAL: 0      
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Lewis University 

Albuquerque Campus 
2440 Louisiana Boulevard NE Suite 100, Albuquerque, NM 87110 

 

 
 

   

  

 2024 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 
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Lewis University 

Albuquerque Campus 
2440 Louisiana Boulevard NE Suite 100, Albuquerque, NM 87110 

 

 
 

 

 

 

 

 

 

 

 

 2023 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

      

 2022 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 
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Lewis University 

Albuquerque Campus 
2440 Louisiana Boulevard NE Suite 100, Albuquerque, NM 87110 

 

 
 

 

 

 

HATE CRIMES 

2024 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

Religion Sexuality Ethnicity Disability National 

Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 0 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 0 0 0 0 0 0 0 0 
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Lewis University 

Albuquerque Campus 
2440 Louisiana Boulevard NE Suite 100, Albuquerque, NM 87110 

 

 

HATE CRIMES 

 

 

2023 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

Religion Sexuality Ethnicity Disability National 

Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 0 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 0 0 0 0 0 0 0 0 
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Lewis University 

Albuquerque Campus 
2440 Louisiana Boulevard NE Suite 100, Albuquerque, NM 87110 

 

 

 

 

HATE CRIMES 

 

 

 

 

 

 

  

2022 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

National 

Religion Sexuality Ethnicity Disability Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 2 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 2 0 0 0 0 0 0 0 
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Lewis University 

Albuquerque Campus 
2440 Louisiana Boulevard NE Suite 100, Albuquerque, NM 87110 

 

 
 

  

 2024 Gender Based Violence 

 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 0 0 0 0 

      

 2023 Gender Based Violence 
ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 0 0 0 0 

      

 2022 Gender Based Violence 
ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 0 0 0 0 
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Lewis University 

Kirtland Air Force Base Campus 
1900 Wyoming Boulevard SE, Kirtland AFB, NM 87117-5604 

Note: Kirtland Air Force Base did not respond to requests for crime data for this report. 

 

 

 

 

 

   

  

2024 Criminal Offenses CAMPUSON ON CAMPUS(TOTAL) 
NON 

CAMPUS 

PUBLIC 

PROPERTY 

 Student 

Housing 
Other 

 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

      

UNFOUNDED CRIMES TOTAL: 0     
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Lewis University 

Kirtland Air Force Base Campus 
1900 Wyoming Boulevard SE, Kirtland AFB, NM 87117-5604 

Note: Kirtland Air Force Base did not respond to requests for crime data for this report. 

 

 

 

2023 Criminal Offenses   
 

 

NON 

CAMPUS 

 

 

 

PUBLIC 

PROPERTY 

 Student 

Housing 
Other 

ON 

CAMPUS(TOTAL) 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 1 1 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

      

UNFOUNDED CRIMES TOTAL: 0     
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Lewis University 

Kirtland Air Force Base Campus 
1900 Wyoming Boulevard SE, Kirtland AFB, NM 87117-5604 

Note: Kirtland Air Force Base did not respond to requests for crime data for this report. 

 

 

 

 
 

 

  

 2022 Criminal Offenses 
ON 

CAMPUS 
  

 

 

ON CAMPUS 

(TOTAL) 

 

 

 

NON 

CAMPUS 

 

 

 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

       

UNFOUNDED CRIMES TOTAL: 0      
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Lewis University 

Kirtland Air Force Base Campus 
1900 Wyoming Boulevard SE, Kirtland AFB, NM 87117-5604 

Note: Kirtland Air Force Base did not respond to requests for crime data for this report. 

 

 

 

   

 

  

 2024 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 
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Lewis University 

Kirtland Air Force Base Campus 
1900 Wyoming Boulevard SE, Kirtland AFB, NM 87117-5604 

Note: Kirtland Air Force Base did not respond to requests for crime data for this report. 

 

 

 

 

 

 

 

 

 

 

 

 2023 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

      

 2022 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 
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Lewis University 

Kirtland Air Force Base Campus 
1900 Wyoming Boulevard SE, Kirtland AFB, NM 87117-5604 

Note: Kirtland Air Force Base did not respond to requests for crime data for this report. 

 

 

 

 

 

HATE CRIMES 

2024 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

Religion Sexuality Ethnicity Disability National 

Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 0 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 0 0 0 0 0 0 0 0 
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Lewis University 

Kirtland Air Force Base Campus 
1900 Wyoming Boulevard SE, Kirtland AFB, NM 87117-5604 

Note: Kirtland Air Force Base did not respond to requests for crime data for this report. 

 

 

HATE CRIMES 

 

 

2023 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

Religion Sexuality Ethnicity Disability National 

Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 0 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 0 0 0 0 0 0 0 0 
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Lewis University 

Kirtland Air Force Base Campus 
1900 Wyoming Boulevard SE, Kirtland AFB, NM 87117-5604 

Note: Kirtland Air Force Base did not respond to requests for crime data for this report. 

 

 

HATE CRIMES 

 

 

 

 

 

 

  

  

2022 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

National 

Religion Sexuality Ethnicity Disability Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 2 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 2 0 0 0 0 0 0 0 
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Lewis University 

Kirtland Air Force Base Campus 
1900 Wyoming Boulevard SE, Kirtland AFB, NM 87117-5604 

Note: Kirtland Air Force Base did not respond to requests for crime data for this report. 

 

 

 

 
  

 2024 Gender Based Violence 

 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 0 0 0 0 

      

 2023 Gender Based Violence 
ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 0 0 0 0 

      

 2022 Gender Based Violence 
ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 0 0 0 0 
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Lewis University 

Oak Brook Campus 
1111 W. 22nd Street, Suite 700, Oak Brook, IL 60523 

 

 

 

 

   

  

2024 Criminal Offenses CAMPUSON ON CAMPUS(TOTAL) 
NON 

CAMPUS 

PUBLIC 

PROPERTY 

 Student 

Housing 
Other 

 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

      

UNFOUNDED CRIMES TOTAL: 0     
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Lewis University 

Oak Brook Campus 
1111 W. 22nd Street, Suite 700, Oak Brook, IL 60523 

 

 

 

  

2023 Criminal Offenses   
 

 

NON 

CAMPUS 

 

 

 

PUBLIC 

PROPERTY 

 Student 

Housing 
Other 

ON 

CAMPUS(TOTAL) 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 1 1 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

      

UNFOUNDED CRIMES TOTAL: 0     
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Lewis University 

Oak Brook Campus 
1111 W. 22nd Street, Suite 700, Oak Brook, IL 60523 

 

 

 

 

  

 2022 Criminal Offenses 
ON 

CAMPUS 
  

 

 

ON CAMPUS 

(TOTAL) 

 

 

 

NON 

CAMPUS 

 

 

 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

       

UNFOUNDED CRIMES TOTAL: 0      
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 Lewis University 

Oak Brook Campus 
1111 W. 22nd Street, Suite 700, Oak Brook, IL 60523 

 

 

  

 

  

 2024 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 
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Lewis University 

Oak Brook Campus 
1111 W. 22nd Street, Suite 700, Oak Brook, IL 60523 

 

 

 

 

 

 

 

 

 

 

 

 2023 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

      

 2022 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 
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Lewis University 

Oak Brook Campus 
1111 W. 22nd Street, Suite 700, Oak Brook, IL 60523 

 

 

 

 

HATE CRIMES 

2024 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

Religion Sexuality Ethnicity Disability National 

Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 0 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 0 0 0 0 0 0 0 0 
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Lewis University 

Oak Brook Campus 
1111 W. 22nd Street, Suite 700, Oak Brook, IL 60523 

 

 

HATE CRIMES 

 

 

2023 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

Religion Sexuality Ethnicity Disability National 

Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 0 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 0 0 0 0 0 0 0 0 

 

 

 

  



  

  
  Annual Security and Fire Safety Report        

Page  70   of  98   

  

Lewis University 

Oak Brook Campus 
1111 W. 22nd Street, Suite 700, Oak Brook, IL 60523 

 

 

 

 

 

HATE CRIMES 

 

 

 

 

 

 

  

  

2022 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

National 

Religion Sexuality Ethnicity Disability Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 2 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 2 0 0 0 0 0 0 0 
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Lewis University 

Oak Brook Campus 
1111 W. 22nd Street, Suite 700, Oak Brook, IL 60523 

 

 

 

 
  

 2024 Gender Based Violence 

 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 1 1 0 0 

      

 2023 Gender Based Violence 
ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 0 0 0 0 

      

 2022 Gender Based Violence 
ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 0 0 0 0 

    



  

  
  Annual Security and Fire Safety Report        

Page  72   of  98   

  

Lewis University 

St. Augustine College - North Campus 
1333-1345 W. Argyle St., Chicago, IL 60640 

 

 

 

 

 

 

   

  

2024 Criminal Offenses CAMPUSON ON CAMPUS(TOTAL) 
NON 

CAMPUS 

PUBLIC 

PROPERTY 

 Student 

Housing 
Other 

 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

      

UNFOUNDED CRIMES TOTAL: 0     
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Lewis University 

St. Augustine College - North Campus 
1333-1345 W. Argyle St., Chicago, IL 60640 

 

 

 
  

2023 Criminal Offenses   
 

 

NON 

CAMPUS 

 

 

 

PUBLIC 

PROPERTY 

 Student 

Housing 
Other 

ON 

CAMPUS(TOTAL) 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 1 1 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

      

UNFOUNDED CRIMES TOTAL: 0     
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Lewis University 

St. Augustine College - North Campus 
1333-1345 W. Argyle St., Chicago, IL 60640 

 

 

 

 

 

  

 2022 Criminal Offenses 
ON 

CAMPUS 
  

 

 

ON CAMPUS 

(TOTAL) 

 

 

 

NON 

CAMPUS 

 

 

 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

       

UNFOUNDED CRIMES TOTAL: 0      
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 Lewis University 

St. Augustine College - North Campus 
1333-1345 W. Argyle St., Chicago, IL 60640 

 

 

  

 

 

  

 2024 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 
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Lewis University 

St. Augustine College - North Campus 
1333-1345 W. Argyle St., Chicago, IL 60640 

 

 

 

 

 

 

 

 

 2023 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

      

 2022 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 
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Lewis University 

St. Augustine College - North Campus 
1333-1345 W. Argyle St., Chicago, IL 60640 

 

 

 

 

 

HATE CRIMES 

2024 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

Religion Sexuality Ethnicity Disability National 

Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 0 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 0 0 0 0 0 0 0 0 
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Lewis University 

St. Augustine College - North Campus 
1333-1345 W. Argyle St., Chicago, IL 60640 

 

 

HATE CRIMES 

 

 

2023 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

Religion Sexuality Ethnicity Disability National 

Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 0 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 0 0 0 0 0 0 0 0 
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Lewis University 

St. Augustine College - North Campus 
1333-1345 W. Argyle St., Chicago, IL 60640 

 

 

HATE CRIMES 

 

 

 

 

 

 

  

  

2022 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

National 

Religion Sexuality Ethnicity Disability Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 2 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 2 0 0 0 0 0 0 0 
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 Lewis University 

St. Augustine College - North Campus 
1333-1345 W. Argyle St., Chicago, IL 60640 

 

 

 

 

 
  

 2024 Gender Based Violence 

 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 0 0 0 0 

      

 2023 Gender Based Violence 
ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 0 0 0 0 

      

 2022 Gender Based Violence 
ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 0 0 0 0 
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Lewis University 

St. Augustine College – South Campus 
2610 W. 25th Place, Chicago, IL 60608  

 

 

 

 

   

  

2024 Criminal Offenses CAMPUSON ON CAMPUS(TOTAL) 
NON 

CAMPUS 

PUBLIC 

PROPERTY 

 Student 

Housing 
Other 

 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

      

UNFOUNDED CRIMES TOTAL: 0     

   



  

  
  Annual Security and Fire Safety Report        

Page  82   of  98   

  

Lewis University 

St. Augustine College – South Campus 
2610 W. 25th Place, Chicago, IL 60608  

 

 
  

2023 Criminal Offenses   
 

 

NON 

CAMPUS 

 

 

 

PUBLIC 

PROPERTY 

 Student 

Housing 
Other 

ON 

CAMPUS(TOTAL) 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 1 1 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

      

UNFOUNDED CRIMES TOTAL: 0     
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Lewis University 

St. Augustine College – South Campus 
2610 W. 25th Place, Chicago, IL 60608  

 

 

 

 

  

  

 2022 Criminal Offenses 
ON 

CAMPUS 
  

 

 

ON CAMPUS 

(TOTAL) 

 

 

 

NON 

CAMPUS 

 

 

 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

       

UNFOUNDED CRIMES TOTAL: 0      
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 Lewis University 

St. Augustine College – South Campus 
2610 W. 25th Place, Chicago, IL 60608  

 

 

 

  

 2024 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 
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Lewis University 

St. Augustine College – South Campus 
2610 W. 25th Place, Chicago, IL 60608  

 

 

 

 

 

 

 

 

 

 2023 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

      

 2022 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 
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Lewis University 

St. Augustine College – South Campus 
2610 W. 25th Place, Chicago, IL 60608  

 

 

 

 

 

 

HATE CRIMES 

2024 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

Religion Sexuality Ethnicity Disability National 

Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 0 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 0 0 0 0 0 0 0 0 
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Lewis University 

St. Augustine College – South Campus 
2610 W. 25th Place, Chicago, IL 60608  

 

HATE CRIMES 

 

 

2023 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

Religion Sexuality Ethnicity Disability National 

Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 0 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 0 0 0 0 0 0 0 0 
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Lewis University 

St. Augustine College – South Campus 
2610 W. 25th Place, Chicago, IL 60608  

 

HATE CRIMES 

 

 

 

 

 

 

  

  

2022 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

National 

Religion Sexuality Ethnicity Disability Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 2 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 2 0 0 0 0 0 0 0 
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 Lewis University 

St. Augustine College – South Campus 
2610 W. 25th Place, Chicago, IL 60608  

 

 

 

 
  

 2024 Gender Based Violence 

 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 0 0 0 0 

      

 2023 Gender Based Violence 
ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 0 0 0 0 

      

 2022 Gender Based Violence 
ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 0 0 0 0 
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Lewis University 

St. Augustine College – Aurora Campus 
841 N. Lake St., Aurora, IL 60506  

 

 

  

2024 Criminal Offenses   
 

 

NON 

CAMPUS 

 

 

 

PUBLIC 

PROPERTY 

 Student 

Housing 
Other 

ON 

CAMPUS(TOTAL) 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

      

UNFOUNDED CRIMES TOTAL: 0     
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Lewis University 

St. Augustine College – Aurora Campus 
841 N. Lake St., Aurora, IL 60506  

 

 

 

2023 Criminal Offenses   
 

 

NON 

CAMPUS 

 

 

 

PUBLIC 

PROPERTY 

 Student 

Housing 
Other 

ON 

CAMPUS(TOTAL) 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 1 1 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

      

UNFOUNDED CRIMES TOTAL: 0     
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Lewis University 

St. Augustine College – Aurora Campus 
841 N. Lake St., Aurora, IL 60506  

 

 

 
 

  

 2022 Criminal Offenses 
ON 

CAMPUS 
  

 

 

ON CAMPUS 

(TOTAL) 

 

 

 

NON 

CAMPUS 

 

 

 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

CRIMINAL HOMICIDE      

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 

SEX OFFENSES      

SEX OFFENSE: FONDLING 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 

SEX OFFENSE: STATUTORY RAPE 0 0 0 0 0 

       

ROBBERY 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 

BURGLARY 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 

ARSON 0 0 0 0 0 

       

UNFOUNDED CRIMES TOTAL: 0      
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Lewis University 

St. Augustine College – Aurora Campus 
841 N. Lake St., Aurora, IL 60506  

 

 

   

 

  

 2024 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 
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Lewis University 

St. Augustine College – Aurora Campus 
841 N. Lake St., Aurora, IL 60506  

 

 

 

 

 

 

 

 

 

 

 

 2023 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

      

 2022 Arrest and  

Judicial Referrals 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

ARRESTS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 

JUDICIAL REFERRALS      

LIQUOR LAW VIOLATIONS 0 0 0 0 0 

DRUG LAW VIOLATIONS 0 0 0 0 0 

ILLEGAL WEAPONS POSSESSION 0 0 0 0 0 
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Lewis University 

St. Augustine College – Aurora Campus 
841 N. Lake St., Aurora, IL 60506  

 

 

 

 

HATE CRIMES 

2024 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

Religion Sexuality Ethnicity Disability National 

Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 0 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 0 0 0 0 0 0 0 0 
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Lewis University 

St. Augustine College – Aurora Campus 
841 N. Lake St., Aurora, IL 60506  

 

HATE CRIMES 

 

 

2023 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

Religion Sexuality Ethnicity Disability National 

Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 0 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 0 0 0 0 0 0 0 0 

 

 

 

  



  

  
  Annual Security and Fire Safety Report        

Page  97   of  98   

  

 

Lewis University 
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841 N. Lake St., Aurora, IL 60506  

 

HATE CRIMES 

 

 

 

 

 

 

  

  

2022 ON CAMPUS 

Clery Act Reportable Offenses Race Gender 

Category of Hate Crime 

National 

Religion Sexuality Ethnicity Disability Origin 

Gender 

Identity 

MURDER/NONNEGLIGENT  0 0 0 0 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0 0 0 

SEX OFFENSE: FONDLING 0 0 0 0 0 0 0 0 

SEX OFFENSE: INCEST 0 0 0 0 0 0 0 0 

SEX OFFENSE: RAPE 0 0 0 0 0 0 0 0 

SEX OFFENSE: STATUTORY  0 0 0 0 0 0 0 0 

ROBBERY 0 0 0 0 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 

BURGLARY 0 0 0 0 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 

ARSON 0 0 0 0 0 0 0 0 

ANY OTHER CRIME INVOLVING 0 0 0 0 0 0 0 0 

SIMPLE ASSAULT 0 0 0 0 0 0 0 0 

INTIMIDATION 2 0 0 0 0 0 0 0 

LARCENY  0 0 0 0 0 0 0 0 

DESTRUCTION OF PROPERTY  0 0 0 0 0 0 0 0 

Totals 2 0 0 0 0 0 0 0 
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. Lewis University 

St. Augustine College – Aurora Campus 
841 N. Lake St., Aurora, IL 60506  

 

 

 

Hierarchy Rule for Multiple Offenses - When counting multiple Clery Act reportable offenses, the FBI’s UCR Hierarchy 

Rule is applied. This rule requires that only the most serious offense be counted when more than one offense was 

committed during a single incident. The hierarchy rule does not apply to incidents involving Arson, Domestic Violence, 

Dating Violence, Stalking and any incidents involving Hate Crimes. These crimes are always counted in addition to, and 

regardless of the nature of, any other Clery reportable offenses that were committed during the same incident. 

 

 2024 Gender Based Violence 

 

ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 1 1 0 0 

Stalking 0 0 0 0 0 

      

 2023 Gender Based Violence 
ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 0 0 0 0 

      

 2022 Gender Based Violence 
ON 

CAMPUS 
 ON CAMPUS 

(TOTAL) 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

Student 

Housing 
Other 

VAWA Crimes      

Dating Violence 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 

Stalking 0 0 0 0 0 

    


